2026 ANNUAL SECURITY
& FIRE SAFETY REPORT

Includes crime and fire statistics for 2025, 2024, 2023 calendar years




This report includes crime safety policies and
campus statistics, including residential fire
safety policies and statistics for specific fires.

1 Kellogg Circle
Emporia, KS 66801

In an emergency, the first call should be to
Emporia State University Police and Safety. To
reach first responders, dial 911, and a
dispatcher will connect the caller to Police and
Safety or the appropriate local law
enforcement.
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REPORTING &
SUPPORT RESOURCES




Anyone who experiences a crime, act of violence, or sexual misconduct is encouraged to report it to
the University and local law enforcement. Upon receiving a report, the University will provide
resources to support individuals, assist with law enforcement communication, and refer matters for
resolution as appropriate. Responders will either provide direct assistance or connect individuals
with necessary resources including local law enforcement, health services, mental health support,
Title IX, Student Success, Campus Life, and other relevant offices.

On-campus Reporting

ESU Police + Safety Emergency: 911
(620) 343-4225
Title IX Coordinator (620) 341-5518

report@emporia.edu

Enroliment Management and Student Success

Dean of Students (620) 341-5269

Confidential Resources

Resource Contact

Student Wellness Services
Including counseling and health services

(620) 341-5222

Additional On-Campus Resources

Resource Contact

Residential Life (620) 341-5264
Financial Aid, Scholarships and Veteran Services (620) 341-5457
Student Accessibility and Support Services (620) 341-5222
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Medical, Counseling, and Advocacy

Emporia Police Department (620) 343-4200
Lyon County Sheriff’s Office (620) 341-3250
Lyon County Crime Stoppers (620) 342-2273
Fire Department 911

Non-emergency (620) 343-4230

Crosswinds Counseling and Wellness

24/7 Availability (620) 343-2211
800) 279-3645

(800)
SOS Cirisis Services
24/7 Availability (620) 342-1870

(800) 825-1295
Newman Regional Health (hospital) (620) 343-6800
CareArc (public health) (620) 342-4864
Kansas Domestic/Community Abuse (800) 922-5330
Poison Control Center (800) 222-1222

National Hotlines

LGBTQ Support
LGBT National Center (888) 843-4564
The Trevor Project
Dating, Domestic, and Intimate Partner (866) 488-7386
Violence

Violence and Sexual Assault

National Domestic Violence Hotline 2288; ;gg:gﬁgf%\%&

Human Options:
Rape, Sexual Assault, Incest, and Abuse
National Sexual Assault Hotline (800) 656-HOPE (4673)

Sexual Abuse and Assault of Boys and Men
Confidential Support for Men

(877) 854-3594

1in6.org

(202) 467-8700

Center for Victims of Crime . - .
info@victimsofcrime.org

Crisis Response and Prevention
National Suicide Prevention Lifeline Dial 988
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https://lgbthotline.org/
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https://url.avanan.click/v2/r01/___https://humanoptions.org/___.YXAzOmdyYW5kcml2ZXJzb2x1dGlvbnM6YTpvOmVmZjc0MGNjYWJlZDM3MGQxYjNmMzBiNTM3YTk2OTc1Ojc6NmIzYzozMjE0N2U1NTgxNGJkNjhmYzEwMDkwNjYzMzZkMDlmN2U4NGQ4MjA1OTczNzI4ODRjZWI2NzQyZTZjOWM5YzhhOnA6VDpG
https://url.avanan.click/v2/r01/___https://www.rainn.org/about-national-sexual-assault-telephone-hotline___.YXAzOmdyYW5kcml2ZXJzb2x1dGlvbnM6YTpvOmVmZjc0MGNjYWJlZDM3MGQxYjNmMzBiNTM3YTk2OTc1Ojc6ZDkwZTo0ODY3NzkwZDUyNmExODBhNWU2ZWI2ZjdkZmU3ZjM0MjkwYzA3NTM1ZDM3YjcyMjlhMzg3Y2Y0ODViNzhkNzlhOnA6VDpG
https://1in6.org/
https://988lifeline.org/

Anonymous Reporting Options

Individuals can submit anonymous reports through multiple reporting channels including:

Anonymous Hotline: The hotline is an anonymous, 24/7 resource for reporting concerns regarding
legal or policy violations or unethical behavior. Employees who believe they are aware of a violation
are expected and encouraged to report their concerns. Various reporting methods are available for
reporting an incident.

Discrimination, Harassment, and Sexual Misconduct: Report a concern of discrimination or
harassment, sexual misconduct, stalking, or dating or domestic violence in which anyone involved is
a member of the Emporia State University Community.

Hazing Concerns: Any behavior related to hazing that involves anyone who is involved with the
Emporia State University campus community.

Wellness Alerts: Any concerns for a student's overall wellness: mental health concerns; aggression or
threats; suicide ideation or attempt; substance abuse; noticeable changes in behavior or
appearance, etc. If the student of concern you are referring poses an immediate threat to self or
others, please call 988 or 911.

Reporters should understand that anonymous reporting may limit the University’s ability to respond
or provide supportive measures to a harmed person.

Disclosures and Response

Upon receiving a report, the University will respond promptly and connect individuals with the
appropriate resources. The University recognizes that following a trauma or crime, it can be difficult
to know which resource is needed or how to reach it. To address this, individuals are encouraged to
contact the Title IX Coordinator, Human Resources, ESU Police and Safety, or any of the other listed
offices for guidance and support.

While the University strongly encourages harmed persons to seek assistance from ESU Police and
Safety and/or local law enforcement, University employees will notify law enforcement if the victim
chooses to do so or is unable to make the report themselves.

Law enforcement’s determination of whether to initiate prosecution will not affect the University’s
decision to charge a Respondent through the University’s resolution process. Reporting to law
enforcement is optional but strongly recommended, as timely reporting may help safeguard
evidence, enable protective measures, and connect individuals to additional support services.
Reports may also be made simultaneously to both the University and law enforcement.

In accordance with the Clery Act and University policy, harmed persons have the right to:

— Notify University and/or local law enforcement;
— Receive assistance from the University in contacting law enforcement, if desired; or
— Decline to involve law enforcement.

Law enforcement can assist with obtaining a restraining order issued by a court.

If an incident involving sexual misconduct is reported to ESU Police and Safety, the Title IX
Coordinator will be notified.
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https://www.hornet365.com/anonymous-reporting-hotline
https://cm.maxient.com/reportingform.php?EmporiaStateUniv&layout_id=9
https://cm.maxient.com/reportingform.php?EmporiaStateUniv&layout_id=11
https://cm.maxient.com/reportingform.php?EmporiaStateUniv&layout_id=2

Reporting a Crime to Local Law Enforcement

A person reporting a crime to ESU Police and Safety has the right to report the crime to the local law
enforcement. ESU Police and Safety officers will discuss this option with the harmed person of a
crime and will assist the harmed person with that process. They can also assist with preserving
evidence and provide immediate guidance on protective steps.

The filing and process for addressing a crime with a law enforcement entity is a separate process
than the University’s. In most cases, the University will not wait for a conclusion from any criminal
investigation or impending court proceedings, except in cases where the University temporarily
delays its investigation while criminal investigators gather evidence.

Law Enforcement Authority Contact Number

ESU Police + Safety Emergency: 911
(620) 343-4225
Emporia Police Department o1
(620) 343-4200
Lyon County Sheriff’s Office (620) 341-3250
Lyon County Crime Stoppers (620) 342-2273

The following information has been adapted from RAINN (Rape, Abuse and Incest National Network),
the nation's largest anti-sexual violence organization.

What to Expect

When talking with law enforcement, it can be helpful to know what to expect and to understand their
process.

Privacy: when discussing what happened with law enforcement, it should happen in quiet area away
from others. Individuals can request a location change if they are concerned for their privacy and/or
feel uneasy in the space.

Timeline: the initial reporting process can take time. This is normal. Additional interviews with law
enforcement may last a while as well, and they may occur over an extended period of time.

Taking breaks: law enforcement officials understand that this is a stressful process. If an individual
needs water, a snack, or just a minute to breathe, they should ask for a break.

Questions: because of the nature of sexual assault, some questions can feel uncomfortable or
intrusive. It can help to remember that law enforcement officers are professionals, just like doctors
and teachers, and are prepared to listen to what happened. Law enforcement may also ask the same
questions several times or several different ways. It’s not because they don’t trust believe the
reporter — after a trauma it can be difficult to describe the details. Repeating a question or asking in
a different way may prompt someone to remember something they forgot the first time.

Share: try to provide as much information as you can up front with detectives so that they can create
a full picture of the situation. Sometimes, people withhold information because they are worried they
will get in trouble and that negatively impacts the case later in the process.

Support: It can be helpful and comforting to have support when communicating with law
enforcement, this includes access to a trained advocate or someone you trust.
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Preservation of Evidence

Preserving evidence can support potential
criminal investigations and campus
disciplinary processes. Evidence may be time-
sensitive and can be lost or degraded if not
properly safeguarded. Individuals are
encouraged to preserve evidence even if they
are unsure whether they wish to report the
incident immediately.

When an incident of sexual misconduct or
violence is reported the Title IX Coordinator
will be promptly notified. The University may
issue supportive measures, such as mutual
no-contact directives. Law enforcement or the
District Attorney’s Office can also assist with
obtaining court-issued restraining orders, if
desired.

Physical or Sexual Violence

Even if someone has bathed, changed clothes,
or cleaned up, they can still seek medical care
and have evidence collected. If possible,
before receiving care, avoid bathing,
showering, changing clothes, using the
restroom, eating, drinking, smoking, brushing
teeth, or cleaning the area, as these may affect
evidence.

Forensic Medical Examinations (SART/Rape
Kit) are most effective within 72-120 hours but
may still collect useful evidence after that time.
Bring any clothing or items involved to the
exam, or store them separately in paper bags
or a cardboard box (not plastic).

The closest hospital to receive care:

Newman Regional Health
1201 W 12th Ave, Emporia, KS 66801

A team of Sexual Assault Nurse Examiners
(SANE) are available 24-hours a day, every
day.
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Digital and Electronic
Evidence

Relevant electronic communications and
media should be preserved, including text
messages, emails, call logs, and voicemails,
social media messages, posts, or direct
messages, photographs, videos, and
screenshots, and GPS or location data. Digital
files, posts, or messages should not be
deleted or altered. Evidence should be backed
up to a secure location, such as a password-
protected folder, encrypted drive, or trusted
cloud storage. Even deleted digital files may
be recoverable by professionals.

Physical Evidence

Items related to the incident, such as clothing,
bedding, or personal belongings, should be
collected and preserved. Items should be
stored in clean paper bags or cardboard
boxes, never in plastic. Each item should be
labeled with the date, time, and a brief
description of where it was found.

Witness Accounts

Individuals should record details of what
occurred as soon as possible, including dates
and times, descriptions of events and names
or identifying information of anyone involved or
present. Minor details should also be
recorded, as they may later assist
investigators or support personnel. Notes
should be stored securely and dated for
accuracy.

Theft, Vandalism, Burglary

Areas affected by the incident should not be
disturbed or cleaned unless necessary for
safety. The scene should be photographed or
videoed from multiple angles. Damaged
property, locks, or equipment should be
secured until assessed by law enforcement.



Resources Exempt from
Reporting Under the
Clery Act

Pastoral and professional counselors are
exempt from reporting Clery Act crimes when
the information is shared with them in their
counseling roles, unless an exception applies
(e.g., a threat of future violence). A pastoral
counselor is affiliated with a religious
organization and recognized as a confidential
counselor, while a professional counselor is an
employee whose role includes providing
psychological counseling.

Although they are not required to report, the
University encourages counselors, when
appropriate, to inform individuals about
voluntary, confidential reporting options so
crimes may be included in Clery Act statistics.
Such reports may be anonymous and lack
sufficient detail for investigation.

Campus Security
Authorities

The term Campus Security Authority (CSA)
describes the University officials required to
bring forward to Campus Police the report of
Clery Act crimes that occur within the
University Clery geography.

Not every University employee is a CSA. Some
are confidential employees (such as pastoral
and professional counselors) exempt from
providing this information. Other employees
do not qualify as Campus Security Authority
under the Clery Act.
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Campus Security Authorities include University
Police and Safety personnel; individuals
designated by the University to receive crime
reports; and officials with significant
responsibility for student and campus
activities. Examples include the Dean of
Students; Student Involvement, Residential
Life, Fraternity and Sorority Life, and Campus
Life staff; Residence Life professional staff and
Resident Advisors/Assistants; advisors to
recognized student organizations; athletics
administrators, coaches, and trainers; Title IX
personnel; and certain employees who
monitor access to campus facilities or student
residences.

The University encourages anyone who
experiences, witnesses, or learns of a crime to
report it to University Police and Safety, which
is available 24 hours a day, 7 days a week,
and coordinates emergency response and
support services. Incidents involving sexual
misconduct, interpersonal violence, or
harassment should also be reported to the
Title IX Office.

Individuals who are unsure whether an
employee is a CSA, a confidential resource, or
neither should ask about the employee’s
reporting obligations or contact University
Police and Safety or the Title IX Office for
guidance.

In addition to reports received through CSAs,
the University requests and includes crime
statistics from local law enforcement agencies
with jurisdiction over its Clery Act geography.



EMERGENCIES INVOLVING DRUGS OR
ALCOHOL

Call for Help

If someone needs medical attention from using alcohol or drugs, contact ESU Police and Safety,
Residential Life, or 911 immediately. A person can call for themselves or others. If calling for another
person, stay with them until help arrives.

How to

The National Institute on Alcohol Abuse and Alcoholism advises anyone providing support to
someone impacted by substance use to be ready to give responders key details, including how
much and what type of substance was consumed and relevant health information (such as
medications, allergies, or medical conditions).

— Never leave a person alone due to the risk of injury or choking.
— Keep them seated on the ground or partially upright, not in a chair.
— If they are vomiting, have them lean forward.

— If unconscious or lying down, place them on their side with one ear toward the ground to help
prevent choking.

Student Amnesty

The University considers the safety of the campus community to be of paramount importance. While
policy does not condone underage drinking or the use of illegal drugs; the University will extend
amnesty to students who call for help for another student in need of emergency medical attention
due to drug or alcohol use.

Additionally, amnesty will be granted for individuals that are Complainants, Respondents, withesses,
and others involved in a Sexual Harassment and/or Sexual Misconduct grievance process from
punitive sanctioning for illegal use of drugs and/or alcohol when evidence of such use is discovered
or submitted.

Notwithstanding the provision of amnesty for students as described in this paragraph, the University
reserves the right to refer Complainants, Respondents, withesses, and others involved in a grievance
process for substance abuse assessment, education, and/or treatment.

The University can provide amnesty only for its own policies, not federal, state, or local laws.
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BYSTANDER INTERVENTION

Bystander intervention is an important part of creating a safe and respectful campus community.

A bystander is anyone who sees or becomes aware of a situation that could lead to harm (including
hazing, sexual misconduct, dating or domestic violence, stalking, or other concerning behavior) and
chooses to take action.

Intervening safely, whether by speaking up, checking in, or getting help, can prevent harm and
support those at risk.

The University aims to foster a culture of community accountability and encourages bystanders to
intervene if the situation is safe to do so.

How to be an Active Bystander

If someone appears to be in immediate danger, call 911. Your safety matters—only intervene in ways
that feel safe for you. If it is safe to do so, consider these options:

DIRECT

Address the situation in the moment. Check in with the person who may be at risk or set a clear
boundary.

Example: “Are you okay?” “Let’s step outside.” “That’s not cool.”
DELEGATE

Ask someone else to help.

Example: Contact a friend, host, bartender, campus staff member, RA, or call campus police.
DISTRACT

Interrupt the situation without direct confrontation.

Example: Spill a drink, start a conversation, say you need help finding the bathroom, or suggest
leaving together.
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ALCOHOL AND OTHER DRUG PREVENTION

PROGRAMS

Emporia State University is committed to
providing an environment that maximizes
academic achievement and personal growth.

Online Education

All new students must complete an online
education module before arriving to campus.
“Binge Thinking” addresses the importance of
safe substance use. Trainings are distributed
to students before both the fall and spring
semesters.

Hornet Residential
Experience

Delivered through Residential Life curriculum
initiatives, educates students on general safety
behaviors, campus resources, responsible
alcohol consumption, policy compliance, and
reporting procedures. Staff implement these
initiatives through educational bulletin boards,
floor meetings, and community-wide Trivia
Nights.

Fresh Check Day

A signature campus event organized in
partnership with the Jordan Porco Foundation.
This engaging initiative promotes mental
health awareness through interactive, uplifting
booths that provide students with educational
information and wellness resources. Notably,
the "SubSense" booth focuses specifically on
substance use education and harm reduction.
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Referral Programs for
Students and Employees

ESU is committed to supporting students and
employees affected by alcohol or other drug
use by providing referrals to appropriate
treatment and support programs. The
following resources are available to our
community.

Students: Free Legal
Counseling

Through ASG, students may access free legal
consultations with a local attorney.

Appointments can be arranged via email at
callemang@helbert-allemang.com, and in-
person consultations are available on
Tuesdays from 1-3 p.m. in Union Services,
Memorial Union, when the University is open.

Students: Wellness Services

Students interested in receiving support to
discuss their substance use can utilize
Student Wellness Services.

Employees: Employee
Assistance Program

A 24/7 resource for employees through the
State of Kansas. The program offers multiple
resources including personal counseling for
alcohol and drug use.

Employee Assistance Program (EAP) | State
Employee Health Plan



https://www.emporia.edu/student-life/health-wellness/
https://sehp.healthbenefitsprogram.ks.gov/benefits/healthquest/eap
https://sehp.healthbenefitsprogram.ks.gov/benefits/healthquest/eap

Off-campus Substance
Abuse Programs

CornerHouse

Corner House Inc is a private non-profit
organization offering outpatient treatment in
Emporia, KS that caters to adults and
adolescents seeking help for substance use
disorders. This center offers programs for
substance use treatment including cognitive
behavioral therapy, motivational interviewing,
matrix model, relapse prevention and SUD
counseling.

Crosswinds Counseling and
Wellness

CrossWinds, based in Emporia with satellite
offices in surrounding counties, offers a range
of substance use services through Corner
House, including Level | outpatient and Level I
intensive outpatient treatment, individual and
group therapy, assessments, drug screening,
medication-assisted treatment (MAT), and
Alcohol and Drug Information School (ADIS).
Services are accessible without a referral or
diagnosis, and fees are covered by insurance
or available on a sliding scale. CrossWinds
emphasizes a holistic approach to care,
providing support throughout each individual’s
journey to wellness.
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Health Risks of Alcohol and Other Drugs

The following information on health risks are
from the Centers for Disease Control and
Prevention: Excessive alcohol use causes
significant harm in the United States. From
2020-2021, it led to about 178,000 deaths and
4 million years of potential life lost each year,
shortening lives by an average of 24 years.
About 4,000 people under the age of 21 die
from excessive alcohol use each year.

Two-thirds of alcohol-related deaths are from
chronic conditions developed from drinking
alcohol over time, approximately 117,000 each
year. One-third of alcohol related deaths were
from binge drinking or drinking too much on
one occasion, approximately 61,000 each
year.

The Dietary Guidelines define moderate
drinking as up to one drink per day for women
and up to two drinks per day for men and do
not recommend that non-drinkers start
drinking. Excessive alcohol use can cause
immediate and long-term health problems,
including high blood pressure, heart disease,
stroke, liver disease, digestive problems,
several types of cancer, mental health issues,
memory and learning problems, social
challenges, and alcohol dependence.
Reducing alcohol consumption lowers the risk
of these harms.

The following information on health risks is
from the Centers for Disease Control and
Prevention: Marijuana is the most commonly
used drug in the United States and can have a
range of effects on the body and brain.

About 3 in 10 users develop a cannabis use
disorder. The risk of developing cannabis use
disorder is greater for people who begin to use
cannabis before 18. Frequent or high-dose
use can impair attention, memory, and
learning, and may cause disorientation,
anxiety, paranoia, or temporary psychosis.
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Long-term use increases the risk of mental
health challenges, including schizophrenia, or
psychosis. Smoking marijuana can harm lung
tissues, damage small blood vessels, and
increase the risk of bronchitis and respiratory
symptoms, which often improve after quitting.
Higher THC concentrations and concentrated
forms, such as dabbing or edibles, can
intensify these effects.

The following information on health risks from
the National Institute on Drug Abuse: MDMA
(ecstasy or Molly) is usually taken as a
capsule, tablet, or liquid. “Molly” is often sold
as pure powder, but may contain other
substances such as synthetic Cathinones
(“bath salts”). Some users combine MDMA
with alcohol or marijuana.

MDMA increases dopamine, norepinephrine,
and serotonin, producing heightened energy,
mood, empathy, and increased heart rate and
blood pressure. Effects last about 3-6 hours,
and high doses can impair the body’s
temperature regulation, potentially causing
organ failure or death. After use, individuals
may experience irritability, anxiety, depression,
sleep problems, memory and attention
difficulties, and reduced sexual interest.


https://www.cdc.gov/alcohol/about-alcohol-use/index.html
https://www.cdc.gov/alcohol/about-alcohol-use/index.html
https://www.cdc.gov/cannabis/data-research/facts-stats/index.html
https://www.cdc.gov/cannabis/data-research/facts-stats/index.html
https://nida.nih.gov/sites/default/files/1763-mdma-ecstasy-abuse.pdf

The following information on health risks is
from the National Institute on Drug Abuse:
Prescription opioids are effective for short-
term pain relief when taken as directed, but
they carry risks of misuse and addiction. They
work by binding to opioid receptors in the
brain, spinal cord, and other organs, blocking
pain signals and releasing dopamine, which
reinforces drug use. Short-term effects include
pain relief, relaxation, and euphoria, while side
effects can include drowsiness, nausea,
constipation, confusion, and slowed breathing.

Opioid misuse or overdose can reduce oxygen
to the brain (hypoxia), causing coma,
permanent brain damage, or death.
Withdrawal from opioids can begin within
hours and include muscle pain, insomnia,
diarrhea, cold flashes, leg movements, and
strong cravings.

In cases of overdose, calling 911 immediately
is critical. Medical personnel can administer
naloxone, a medication that quickly blocks
opioid receptors and reverses overdose
effects. Naloxone is available as an injection,
auto-injector (EVZIO®), and nasal spray
(NARCAN®).

The following information on health risks is
from the Drug Enforcement Administration.
There are three specific drugs that are
commonly utilized in drug facilitated sexual
assault: Rohypnol®, GHB (Gamma
Hydroxybutyric Acid), or Ketamine.

Rohypnol®: (flunitrazepam) is not approved in
the United States but is prescribed as a sleep
aid in some other countries. It usually comes
as a tablet, taken orally or dissolved in a drink.
Short-term effects include drowsiness,
sedation, sleep, amnesia, impaired judgment
and coordination, confusion, slurred speech,
slowed breathing and heart rate, and, in some
cases, aggression or excitability. When
combined with alcohol, it can cause severe
sedation, unconsciousness, dangerously
slowed breathing and heart rate, and even
death.
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Rohypnol® can remain in the body for 36-72
hours, and its long-term health effects are not
well understood.

GHB (Gamma Hydroxybutyric Acid): GHB is a
depressant approved for treating narcolepsy
and is also known as Goop, liquid ecstasy, or
liquid X. It usually appears as a colorless liquid
or white powder and is often ingested orally,
sometimes with alcohol. Short-term effects
include euphoria, drowsiness, nausea,
vomiting, confusion, memory loss, slowed
heart rate and breathing, lowered body
temperature, seizures, unconsciousness,
coma, and death. Mixing GHB with alcohol
increases the risk of nausea, respiratory
problems, and severe depressant effects.
GHB is eliminated from the body within 10-12
hours, and its long-term effects are not well
understood.

Ketamine: Ketamine is a dissociative
anesthetic used in medicine and, under
supervision, for treatment-resistant
depression. Found as a liquid or white powder,
it can be swallowed, snorted, smoked, or
injected. Short-term effects include
hallucinations, sedation, confusion, memory
and attention impairment, high blood pressure,
unconsciousness, and slowed breathing.
Long-term use may lead to bladder and kidney
damage, abdominal pain, depression, and
memory problems.

If someone suspects they or a friend ingested
Rohypnol®, GHB, or ketamine, they should
seek medical attention. A urine sample should
be collected for toxicology testing.


https://www.drugabuse.gov/publications/drugfacts/prescription-opioids
https://www.dea.gov/
https://www.dea.gov/factsheets/rohypnol
https://www.dea.gov/factsheets/ghb-gamma-hydroxybutyric-acid
https://www.dea.gov/factsheets/ketamine

CRIME PREVENTION AND SAFETY

EDUCATION

The University is committed to fostering a safe
environment through education and crime
prevention.

Operation ldentification

To help deter theft and facilitate the return of
stolen property, Emporia State University
offers students the opportunity to utilize
support through the Operation Identification
program by engraving a unique identification
number on valuables. To participate, members
of the community can:

— Obtain an Engraver: An engraver is
available at the Emporia State ESU
Police and Safety office, or at most
hardware or discount stores.

— Choose a Unique Identification
Number: Use a driver’s license number
with the first letter of the state (e.g.,
K00-00-0000) for a simple and effective
identifier.

— Engrave Valuables: Mark the
identification number in a discreet
location on belongings that is not easily
visible or removable.

— Create a Record: Make a list of
valuable items and the engraved
identification numbers. Keep a copy of
this list in a safe place for quick
reference.

Courtesy Escort Service

ESU Police and Safety offers a courtesy escort
service by contacting them at (620) 343-4225.
Officers will accompany the caller to their
destination or provide transportation if
necessary.

Self-defense Training

Police and Safety staff offer ongoing self-
defense training sessions throughout each
academic year.
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Courtesy First Aid
Service

All officers have first aid training and will
provide basic first aid to individuals with minor
injuries.

Campus Safety
Committee

Each year members of Associated Student
Government invite University personnel to
participate in a campus safety walk and
complete a security survey. Generally, this
group consists of 25 to 30 volunteers,
primarily students with a smaller number of
staff members. Their goal is to survey the
campus to identify areas in need of repair and
potential safety hazards. A report of the
findings is sent to Emporia State University
administration. The University Facilities
Department follows through with addressing
any identified concerns and associated safety
upgrades.



FIRE SAFETY EDUCATION

All residents residing on-campus receive ongoing fire safety prevention and education sessions to
promote a safe living environment.

Fire Safety Training

Residents and staff receive fire safety education and training through a variety of methods in the
residence halls. Educational methods include, but are not limited to, floor meetings, fire and
evacuation drills, the Residential Life Handbook, electronic communication and building signage.

Health and safety checks, which assess fire safety expectations, occur in all residence halls twice per
semester.

Health and Safety Checks

An assessment of fire safety expectations occur in all residence halls twice per semester.
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SEXUAL MISCONDUCT PREVENTION

Preventing Sexual
Misconduct

Sexual misconduct, including dating violence,
domestic violence, sexual assault, and
stalking, is prohibited. Individuals are
responsible for their own behavior. A person’s
clothing, words, actions, or level of
intoxication never constitutes an invitation to
engage in sexual activity without consent.
Experiencing non-consensual sexual behavior
is never the survivor’s fault.

Anyone initiating sexual activity must respect
their partner’s boundaries, including any
refusal to continue. Partners should
communicate clearly and check in with each
other throughout the interaction to ensure
ongoing, mutual consent.

Offender Registry
Information

Pursuant to the Campus Sex Crimes
Prevention Act, members of the community
may obtain information regarding registered
sex offenders through the Kansas Bureau of
Investigation web site: www.kbi.ks.gov/
registeredoffender.

Under that law, sex offenders required to
register in a state must provide notice, as
required under State law, to each University of
higher education in that state at which the
person is employed, volunteers, or is a
student.
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WHEN ENGAGING IN AN
INTIMATE RELATIONSHIP

V Respect personal boundaries.

Clearly communicate intentions to a
sexual partner before initiating any
sexual act.

Never assume someone wants, is able, or
can consent to sex. Ambiguous or mixed
signals mean no consent. If in doubt, do
not initiate sexual activity.

express their intentions clearly.

Proceed slowly. Allow all partners to ﬁ

Never exploit someone who is
intoxicated; being drunk or high is never
an excuse for sexual misconduct.

Recognize that a partner may feel
intimidated or uneasy due to power
imbalances; maintain respectful
communication during and after intimacy.



https://www.kbi.ks.gov/registeredoffender
https://www.kbi.ks.gov/registeredoffender

Education and Prevention Programs
Orientation for New Students

To support a safe campus community, all new students must complete mandatory, in-person training
led by the Title IX Coordinator. The session addresses critical topics including bystander intervention,
the effects of substances on consent, prohibited behaviors, and healthy relationship dynamics.

Orientation for New Employees

All new employees must attend an orientation session covering student support, prohibited
behaviors, and mandatory reporting obligations.

Student Online Education Modules

All incoming and returning students are required to participate in online education modules. The
module is a research-informed educational program that uses candid dialogue and interactive media
to address sexual assault prevention, harassment, and cultural attitudes.

Employee Online Education Modules

All employees are required to participate in online education modules if they do not attend the yearly
live training. The module is a research-informed educational program that uses candid dialogue and
interactive media to address sexual assault prevention, harassment, and cultural attitudes.

Student Athlete Education

The Title IX Office facilitates live trainings for all student-athletes. The session discusses an overview
of sexual misconduct policies, expectations for respectful conduct, consent, reporting options,
available resources, and how student athletes can contribute to a safe and inclusive campus and
athletic environment.

Campus Trainings

The Title IX Coordinator provides online Title IX training sessions annually for all employees, new
students, and student-athletes using the University’s campus training platform through Catharsis
Productions. Additionally, the Title IX Coordinator presents Title IX Presentations to various
organizations throughout the year.

Fresh Check Day

This campus event, organized by the Jordan Porco Foundation, is an engaging initiative focused on
promoting mental health. It features interactive, uplifting booths that provide students with essential
education and resources. Specifically, the "Rise Up" booth raises awareness about the mental health
impacts of sexual assault while promoting active bystander behavior.

Hornet Residential Experience

Through curriculum initiatives, Residential Life provides students with education on general safety
behaviors, campus resources, relationship building, conflict resolution, and applicable policies.
These initiatives are implemented via bulletin boards, floor meetings, and complex events.
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Bystanders play a critical role in the prevention of sexual and relationship violence. the University
wants to promote a culture of community care where bystanders are actively engaged in the
prevention of violence without causing further harm. Individuals may not always know what to do
even if they want to help.

If the intervention does not seem safe or if someone appears to be in immediate danger or needs
medical attention, dial 911. If the individual does not seem to need immediate medical attention, ask
how they can be helped and what is needed to feel supported and safe.

— Someone attempting to isolate another person who is intoxicated or vulnerable may be trying
to take advantage of the situation.

— A person showing signs of unwanted touching, coercion, or persistent advances despite
rejection may need assistance.

— A person appearing uncomfortable, scared, or unable to give clear consent might be signaling
this through non-verbal cues. These could include making eye contact, turning their body
away, or trying to look at their phone.

— If a person seems to be in trouble or needs help, ask if they are okay.

— With safety in mind, confront those who attempt to seclude, flirt with, kiss, or have sex with
people who are incapacitated.

— Speak out when hearing discussions about plans to take sexual advantage of another person.

— Believe someone who discloses sexual assault, abusive behavior, or experiences with
stalking.

— Direct individuals to on- or off-campus resources listed in this document for support in health,
counseling, or legal assistance.




SEXUAL MISCONDUCT RISK REDUCTION

Responsibility for sexual assault and harassment lies solely with those who commit these acts.

The following are optional risk-reduction strategies that individuals may choose to consider.

This information is adapted from the Rape, Abuse, and Incest National Network (RAINN).

1

Know the
resources.

Identify whom to contact for
help and where to go. Locate
key resources like the
Student Wellness Center and
Police and Safety. Be aware
of the locations of emergency
phones on campus and store
the phone numbers and app
in a cell phone for quick
access.

4
Stay alert.

When moving around campus
or in nearby neighborhoods,
remain aware of the
surroundings. Consider
traveling with a friend or
requesting a campus escort.
When alone, use headphones
in one ear only to maintain
awareness.

2

Be cautious
about posting
location.

Many social media platforms
use geolocation to publicly
share location. Disabling this
feature and reviewing other
privacy settings can help
protect personal information.

5

Allow others to
earn trust.

University environments can
create a false sense of
security. Although some
individuals may seem friendly
quickly, it is important to give
them time to earn trust before
relying on them.

3

Think ahead.
Have a plan.

Consider backup options for
potential problems. Memorize
a few important phone
numbers in case a phone
battery dies and carry
emergency cash in case
electronic payments or credit
cards are not available. Know
the addresses of important
campus locations, such as a
Residence Hall.

6

Prioritize
security.

Always lock doors and
windows when sleeping or
leaving the room. If others

frequently prop open exterior
doors, report it to local law
enforcement or a trusted
authority. Never allow
someone to "tailgate" (follow)
into a building without proper
access.
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https://rainn.org/

7

Plan.

When attending parties, some
people choose to go with
trusted friends and look out
for one another. Groups may
plan to arrive and leave
together, and check in if
plans change. Staying
connected with friends can
help everyone make sure

others get home safely.

10
Stay Aware.

In social settings, some
people choose to keep their
drinks with them and avoid
leaving them unattended. If

they need to step away, they
may take the drink with them
or discard it. Some
individuals also prefer
unopened containers or
choose to watch their drinks
being prepared. Paying
attention to one’s own drink
and checking in on friends
can be one way people
support each other’s safety.

8

Be mindful of
limits.

Keeping track of personal
consumption and staying
aware of others’ behavior can
help people look out for
themselves and their friends.
If someone suddenly feels
more tired or intoxicated than
expected, it may help to step
away and seek support.

11
Safety First.

If someone needs to leave a
situation quickly and worries
about causing conflict or
discomfort, it’s okay to make
an excuse. No one is
obligated to stay in a situation
that feels uncomfortable,
pressured, or unsafe. The
same applies to helping a
friend leave a potentially risky
situation. Offering a simple
reason, like an urgent call or
another commitment, can
help them get out safely.

9

Be a supportive
friend.

Trust instincts. If something
feels wrong, it likely is. Learn
how to protect friends in
social situations and promote
safety in shared
environments.

12

Know how to
help.

If a friend has experienced
sexual misconduct. Know
how to help.

Visit the Title IX website for
more information on how to
support a friend who’s
experienced sexual assault,
dating violence, or stalking.
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HAZING
PREVENTION




Community Building without Hazing

The University believes that strong communities are built through respect, shared purpose, and
positive engagement. Hazing does not align with these principles and is prohibited. Consent to
participate in an activity does not excuse hazing.

Prevention Programs

The University has developed a comprehensive research-informed prevention education program to
inform the community about the importance of building relationships in a productive manner free
from hazing.

All incoming and returning students are required to participate in the online education module Clear
the Haze. Created in collaboration with StopHazing to empower participants to recognize hazing,
intervene effectively, and cultivate inclusive group cultures. The program helps learners build
practical skills to foster safer, more connected communities.

The University maintains a Campus Hazing Transparency Report (CHTR) and it is updated at least
twice per year. The report includes each student organization found responsible for hazing, important
dates associated with the violation, a description of the incident, and sanctions imposed.

Reporting Hazing

Members of the community are encouraged to report any behavior that may involve hazing. Reports
may be made through designated campus officials. Hazing reports can be made to:

Contact Phone Email

ESU Police + Safety (620) 343-4225 N/A

Office of Student Success (620) 341-5269

Title IX Coordinator (620) 341-5518 report@emporia.edu

Reports can also be submitted electronically using the online reporting form.
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Policy Information

Institutional Policy

Any intentional, knowing, or reckless act
committed by a person (whether individually or
in concert with other persons) against another
person or persons, regardless of the
willingness of such other person or persons to
participate, that is committed in the course of
initiation into, an affiliation with, or the
maintenance of membership in, a student
organization, AND that causes or creates a
risk, above the reasonable risk encountered in
the course of participation in the institution of
higher education or the organization (such as
the physical preparation necessary for
participation in an athletic team), of physical or
psychological injury.

State Law
21-5418. Hazing.

(@) Hazing is recklessly coercing, demanding
or encouraging another person to perform, as
a condition of membership in a social or
fraternal organization, any act which could
reasonably be expected to result in great
bodily harm, disfigurement or death or which
is done in a manner whereby great bodily
harm, disfigurement or death could be
inflicted.

(b) Hazing is a class B nonperson
misdemeanor.

Emporia State University prohibits hazing and
investigates reports of alleged hazing involving
students and student organizations in
accordance with the Student Code of Conduct
(and other applicable University policies).
Reports may be submitted by students,
employees, community members, or third
parties through designated reporting channels.

Upon receipt of a report, the University will
conduct an initial assessment to determine the
nature of the allegations, identify any
immediate health or safety concerns, and
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determine the appropriate response. Interim
measures may be implemented when
necessary to protect individuals or the campus
community while a matter is under review.

When warranted, the University will initiate an
investigation. Investigations may include:
interviews with complainants, respondents,
and witnesses; review of relevant documents,
communications, photographs, videos, and
other evidence; and consultation with
appropriate University officials. Investigations
involving student organizations may also
include a review of organizational practices,
events, activities, traditions, communications,
and the actions of individual members.

At the conclusion of the investigation, the
University will determine whether a violation of
the University's anti-hazing policy or related
conduct standards occurred using the
evidentiary standard outlined in the Student
Code of Conduct. Matters may be resolved
through administrative review, conduct
conference, hearing, or other resolution
procedures authorized by University policy.

The University maintains records of hazing
incidents as required by law and includes
applicable hazing statistics and related
disclosures in its Annual Security Report. The
University may also publish information
regarding findings of responsibility for student
organizations in accordance with federal law,
institutional policy, and applicable privacy
requirements.

Sanctions and Outcomes
Individuals or groups found to have violated
this policy may face disciplinary action, up to
and including:

— Expulsion or suspension for students.

— Termination of employment for faculty
or staff.

— Revocation of recognition for student
organizations.

— Referral to law enforcement for criminal
prosecution, as appropriate.



TIMELY WARNINGS &
EMERGENCY
NOTIFICATIONS




Campus Notifications

Upon confirmation of an emergency or
dangerous situation that poses an immediate
threat to the health and safety of students or
employees on campus, the University will notify
the campus community without delay.
Confirmation occurs when authorized personnel
determine, based on available information, that
such a situation exists.

The University will assess the nature and scope
of the threat to determine the appropriate
segment(s) of the campus community to receive
the notification. The decision regarding which
individuals, groups, or areas will be notified will
be based on factors including the type of
incident, its location, and its potential impact.
Notifications may be directed to the entire
campus community or limited to those most
likely to be affected. For example, a hazardous
materials incident confined to one building may
require notification only to occupants of that
building and nearby facilities, whereas a severe
weather event may warrant a campus-wide
alert.

Notifications will be issued without undue delay,
taking into account the safety of the
community. Emergency notifications will be
disseminated using the University’s mass
notification system and may include text
messages, email, in-building notification
systems, outdoor audible warning systems,
computer pop-ups, or in-person
communication, as appropriate.

The University may delay an emergency
notification if responsible authorities determine
that issuing the notification would compromise
efforts to assist a victim, contain the
emergency, respond to the incident, or
otherwise mitigate the situation.

The University will provide follow-up information
to the campus community as additional details
become available or as needed.
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The University will issue Timely Warnings for
crimes required to be reported under the Clery
Act that:

— Occur within the University’s Clery Act
geography;

— Are reported to a Campus Security
Authority or a local law enforcement
agency; and

— Are determined to represent a serious or
continuing threat to students or
employees.

Timely Warnings are intended to aid in the
prevention of similar crimes and will be issued
as soon as pertinent information is available.
Such warnings will withhold the names and
other identifying information of victims to the
extent permitted by law.

Timely Warnings may not be issued for crimes
reported to pastoral or professional counselors
acting in those capacities. Additionally, if the
University issues an Emergency Notification for
a criminal incident that poses an immediate
threat to health or safety, a separate Timely
Warning may not be issued for the same
incident. However, follow-up information may
be provided as appropriate.

Timely Warnings may include, but are not
limited to, the following information:
— Type of crime or incident
— Date, time, and location of the crime
— Description of suspect(s), if available

— Relevant public safety guidance and
prevention tips



Emergency Notifications

An emergency notification informs recipients
about an event that is currently occurring or
imminently threatening the campus. Such
warnings may include, but are not limited to the
following information:

— Type of emergency

— Date, time, and location of crime/
incident

— Immediate action being recommended
— Public safety reminders

If there is an immediate threat to the health or
safety of students or employees occurring on
campus, the University will follow its emergency
notification procedures and follow-up
information will be provided to the community,
as needed.

Community Safety Advisory

A “Community Safety Advisory” may be issued
in other circumstances when an emergency
notification or timely warning is not required,
but the University deems the information
important for the safety and well-being of the
community.

Alert Procedures

The Emergency Response Team is responsible
for preparing and issuing a campus alert.
Information for such alerts may also come from
information supplied to the University by local
law enforcement or other sources when such
information represents a current, ongoing threat
to the campus.

When sufficient details about such an incident
are known, a message will be prepared and
distributed as an alert to the entire community,
via the mass notification system.
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The following staff collaborate in deciding the
type of notification the University community
will receive:

— On-duty Police + Safety staff

— Director of Residential Life

— On-call Student Success staff
— Communications Department

— Emergency Management Operations
Team, if applicable.

In making the determination to issue an alert,
the Emergency Response Team will, without
delay, and taking into account the safety of the
community, determine the content of the
notification and initiate the notification system,
unless issuing a notification will, in the
professional judgment of the Emergency
Response Team, compromise efforts to assist
the harmed persons or to contain, respond to,
or otherwise mitigate the emergency. In certain
cases, the Emergency Response Team will
provide notice to the larger community, such as
through social media and/or contacting news
organizations.

In circumstances where time is critical for a
decision to be reached, the Emergency
Response Team member on-call has sole
discretion to issue an alert.




EMERGENCY RESPONSE AND EVACUATION
PROCEDURES

In some emergency situations, such as severe weather, utility failures, etc., an evacuation of the
campus may be ordered. A campus evacuation or closure is an organized withdrawal from campus
facilities where the time of return is determined by the circumstances of the emergency event. When
such action is warranted, the campus community will be appropriately advised.

What to Watch For:

Watch for people who need help,
particularly people with limited mobility
or physical disabilities.

Activate an alarm if told to do so by
police or emergency workers.

Remain at an emergency assembly
point. A head count may be taken, and
emergency workers may have
additional instructions.

Do not go back into a building until
firefighters, police or University officials
say it is safe.

Leaving Campus:

Emergency Preparation:

Know the building’s floor plan and the
locations of stairs, fire extinguishers,
and emergency exits.

For frequent visits to the same location
within a building, become familiar with
the number of doors passed along the
evacuation route before reaching the
nearest exit.

When exiting in smoky conditions,
keep a hand on the wall and crawl to
the nearest exit. Always be aware of
more than one path out of the location
and the number of doors between the
room and the exit.

In the event of a campus evacuation or relocation, ensure everyone is informed of the plan,
including the route, transportation, and estimated arrival time.

For those with a vehicle, ensure it is in good condition and maintain at least half a tank of gas
or electric charge sufficient to drive 50-100 miles. If a personal vehicle is not available,

arrange for alternative transportation.

Bring an emergency kit when evacuating.

Leave a note indicating the departure time and destination for others to see.
Keep campus ID and vehicle registration accessible, as access to campus may be restricted.
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Shelter in Place
Procedures

Shelter in place refers to a designated area
of safety when it is not safe to go outside.
Use a small, interior room, if possible, with as
few windows as possible, and take refuge.

Shelter in place may be necessary for severe
weather, contamination, or a shooter on
campus. Use common sense when
determining whether to stay put. If there is
contamination or a fire within the building,
leave.

— Choose a location with as few
windows as possible.

— Try to locate to the lowest level of the
building.

— Keep a radio or television on to listen
to news updates.

— Select an interior space above the
ground floor with the fewest windows
or vents. The room should have
adequate space for everyone to be
able to sit. Use more rooms to avoid
overcrowding.

— Seal cracks around the door with
material that will block air flow.

— Shut off ventilation systems and fans.

— Keep a radio or television on to listen
to news updates.
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1. Secure the location. Individuals should
immediately lock doors, close blinds, and
turn off lights. They should remain quiet and
move away from windows and doors. If
possible, furniture or other objects should be
used to barricade the door.

2. Assess escape options. If the room
cannot be locked, individuals should
determine whether there is a safe route to
exit the building. They should evacuate only
if it is safe to do so. If gunfire is nearby, it
may be safer to stay in place and hide.

3. Stay out of sight and take cover.
Individuals should get low to the floor and
remain behind solid objects if possible,
avoiding windows or areas visible from
outside.

4. Silence communication devices. Cell
phones should be placed on silent mode (not
vibrating) to avoid making noise that could
reveal the location.

5. Call for help when safe. If the shooter is
nearby and it is safe to use a phone,
individuals should call 911, report their
location and the situation, and remain on the
line until directed to hang up.

6. Avoid triggering fire alarms. Fire alarms
should not be activated, as this may draw
others into dangerous areas.

7. Be prepared to take action. If confronted
directly and escape is impossible, individuals
should be ready to defend themselves using

any available means.



When a tornado warning is issued for the
City of Emporia, all classes and university
activities will be immediately suspended. All
individuals should:

— Locate a designated tornado shelter.
If a tornado shelter cannot be
located, move to a windowless area
such as a hallway, bathroom, or
kitchen.

— Evacuate only if a fire starts or the
structure becomes unsafe.

- Ifin a vehicle and a tornado
approaches, seek shelter in a sturdy
building or lie in a low-lying area away
from vehicles.

— Follow the instructions of emergency
personnel.

— During a tornado warning, tornado
sirens will sound throughout the city,
and the RAVE Alert system will send
notifications to all Emporia State
University users.

Understanding Tornado Alerts
Tornado Watch

A tornado watch means that conditions are
favorable for tornadoes to develop in the
area. You should monitor weather reports
and be prepared to take shelter if a warning
is issued.

Tornado Warning

A tornado warning means that a tornado has
been sighted or is indicated by radar. You
should seek shelter immediately.
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Emergency Alert
Procedures

The University’s Emergency Notification
Team assesses emergency situations to
determine whether there is an ongoing threat
or need for a safety notice.

The following staff are typically members of
the Emergency Notification Team and decide
the type of notification the University
community will receive:

— Chief Information Officer

— Director of Media Relations and
Internal Communications

— Director of Residential Life

— Executive Director of Student
Success

— Assistant Vice President of Student
Success

— Director of Facility Planning
— Assistant Director of Facilities

In making the determination to issue a
warning, the team will, without delay, and
taking into account the safety of the
community, determine the content of the
notification and initiate the notification
system, unless issuing a notification will, in
the professional judgment of the team,
compromise efforts to assist the harmed
persons or to contain, respond to, or
otherwise mitigate the emergency.



EMERGENCY NOTIFICATION SYSTEM

Emporia State University has partnered with Rave Mobile Safety to provide a comprehensive
emergency notification system. This system can send text and email messages to students, staff and
faculty members. Additionally, emergency announcements can be simultaneously posted on social
media platforms like Facebook, Twitter, and Emporia State RSS feeds.

All students, staff, and faculty members are automatically enrolled in the Rave Mobile Safety
platform.

To update your information or to see more information please visit www.getrave.com/login/emporia
and log in with ESU credentials.

The local news media may be utilized to disseminate emergency information to members of the
larger community, including neighbors, parents and other interested parties. The larger community
can also access emergency information via the campus homepage and/or social media.

Testing of Notification System

Emporia State University sends out test alerts of the Emergency Notification System on a quarterly
basis via the RAVE alert system. Tests are unannounced.

Tornado sirens are tested every Monday at noon.
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MISSING
STUDENTS

4



Most missing student reports in a campus
environment result from students changing
their routines without informing friends. If a
member of the community has reason to
believe that a student is missing, all efforts will
be made to locate the student to determine
their state of health and well-being.

At the beginning of each academic year, every
student is asked to identify a confidential
contact to be notified if that student is
determined to be missing. The missing student
confidential contact information is collected
and maintained by the Department of
Residential Life.

Reporting Missing
Students

Students, employees, or other individuals who
want to report that an on campus residential
student is missing should contact ESU Police
and Safety immediately. They may also dial
911. Missing students may be reported at any
time; there is no requirement to wait 24 hours.

Missing Defined

Missing is defined as a student not responding
to the ESU Police and Safety or Residential
Life Staff for more than 24 hours and their
whereabouts being unknown for more than 24
hours. ESU Police and Safety are responsible
for investigating each report of a missing
student and for determining whether the
student is missing in accordance with the
Policy.

Confidentiality of
Emergency Contact

Contact information is registered
confidentially, and the information is
accessible only to authorized campus officials
and law enforcement. The contact information
is not disclosed outside of a missing person’s
investigation.

Students Under 18

Parents or guardians of persons under the age
of 18 who are not emancipated will be notified
in addition to any additional contact person
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designated by the student, within 24 hours of
determining that they are missing.

Notifications to Law
Enforcement

Unless the report was received from that
agency, ESU Police and Safety will notify local
law enforcement, Emporia State Police, within
24 hours of determining a student is missing
and collaborate to determine appropriate next
steps. This occurs regardless of whether the
student has identified a contact person, is
above the age of 18, or is an emancipated
minor.

Procedure if a Student is
Reported Missing

If a student is residing in an on-campus
housing facility and is reported missing,
designated University staff will:

— Residential Life professional staff will
immediately notify ESU Police and
Safety if they have not been notified,
then coordinate with ESU Police and
Safety to establish contact with the
resident and determine length of time
the resident has been missing.

— Contact efforts are as follows. If
contact is made, the missing person
procedure is terminated.

— Go to resident room to see if
the resident is present,

— Attempt to establish contact via
phone,

— Attempt to establish contact via
email,

— Check recent card access,

— Attempt to establish contact via
written letter at room.

Appropriate Emporia State University
administrators will be notified once the
missing person report has been filed.

A University Official will notify the resident’s
Missing Persons Contact within 24 hours. If
the missing person contact cannot be
reached, they will contact the Emergency
Contact Person.



CAMPUS SAFETY &
CRIME PREVENTION

&



ESU Police and Safety
Authority

University police officers receive their law
enforcement authority from Kansas Statutes
Annotated (K.S.A.) 76-726. Officers are
certified law enforcement officers in Kansas
and have power of arrest. Kansas law provides
for jurisdictional authority of university police
officers to include property owned or operated
by the University, endowment association,
alumni association, athletic association, or
recognized student organizations.

Working Relationships
with Local and State Law
Enforcement Agencies

University Police and Safety work closely with
local law enforcement agencies, including the
Emporia Police Department, Lyon County
Sheriff’'s Office, Kansas Highway Patrol and
various other state and federal law
enforcement agencies. These partnerships
allow the sharing of information and
intelligence, maintaining a shared radio
communication system, collaboration on joint
investigations, coordination of emergency
responses, and leveraging resources and
expertise to enhance campus safety.

The University maintains a written
Memorandum of Understanding (MOU) with
the Emporia Police Department to coordinate
investigations involving sexual violence
(including rape, sexual assault, non-
consensual sexual acts, sexual battery,
domestic violence, dating violence, and
stalking), share crime statistics, and
collaborate on emergency notifications and
timely warnings. The MOU provides
jurisdictional authority for University Police on
streets, property, and highways adjacent to
campus, as well as within campus when
following up on campus-related crimes.
Students involved in off-campus incidents,
including alcohol- or drug-related offenses or
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other criminal activity, may be referred to the
University’s conduct process.

Safety and Access:
Emporia

Safety inspections of buildings are conducted
regularly. ESU Police and Safety personnel
and Residential Life staff make note of
damage or threats to safety to the University
Facilities department.

University Facilities are responsible for
maintaining campus buildings and grounds.
They regularly inspect facilities, promptly
address safety and security issues, and
respond to reports of hazards. Efficient bright
LED lighting has been installed throughout
campus outdoor areas. For concerns about
the physical safety of campus facilities and
grounds, contact University Facilities, Monday
through Friday, 8:00 a.m. to 5:00 p.m., at (620)
341-5331.

To protect the safety and welfare of the
campus community, all persons on University
property may be asked to identify themselves
if behaving in a suspicious or threatening
manner. Identification may include name,
address, and relationship to the University.
Individuals may be asked to provide proof of
identification, which is subject to verification. If
any person refuses to identify themselves or
provide proof of authorization or they are
determined to have no legitimate reason to be
on campus, they may be asked to leave and
may be removed from the property. ESU
Police and Safety is available to assist with
this request. Suspicious or threatening
behavior should be reported to ESU Police
and Safety.

For emergencies call 911 or ESU Police and
Safety at (620) 343-4225 for non-emergencies.

Emporia State University is a public institution
and, apart from restricted areas, is accessible
to the public during normal building hours.
After normal building hours, access is



permitted only with proper authorization and
identification.

Residence halls are secured 24 hours a day,
with all doors accessible only by card access
or override keys. Exterior doors of all
residential complexes are always locked,
requiring residents to use their Student ID
cards for access.

Each residence hall complex is led by a
Residential Life Professional Staff member.
Additionally, each floor has a Resident
Assistant (RA) trained in safety and security
procedures. To assist with any problems, the
Department of Residential Life provides an
"on-duty" Professional Staff Member for
residential buildings. Additionally, residence
halls are broken into areas and at least one
"on-duty" RA is assigned to each area every
night and on weekends.

Video technologies are used to deter crime,
enhance overall security measures and may
be used to assist with investigatory activities.
University security cameras are not monitored
continuously under normal operating
conditions. Access to this system, including
real time monitoring and the viewing of
recorded images, is restricted to ESU Police
and Safety authorized personnel, unless
access is otherwise required by law.

Monitoring and
Recording Crime Activity

The University is not aware of any criminal
activity monitored by local law enforcement
agencies of non-campus officially recognized
student organizations.

Crime Log and Fire Log

The University maintains a daily campus Crime
Log and a separate Fire Log. The Crime Log is
available for viewing by request at the Police

and Safety Building on Wooster Drive near the
northeast side of the football stadium Monday
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through Friday, during business hours. The
Fire Log is available for viewing by request at
the Department of Residential Life during
business hours.

The Crime Log is used to record crimes
reported to the University by incident number,
date reported, date of crime, time of
occurrence, general location, and disposition
(if known). All reports of crimes received by
ESU Police and Safety that occurred within the
required geographic locations are entered into
the Crime Log, except where such disclosures
are prohibited by law or would jeopardize the
confidentiality of the harmed person. Instances
in which ESU Police and Safety are called off
campus property are entered into the crime
log as an agency assistance.

Information may be withheld if there is clear
and convincing evidence that the release of
the information would cause the suspect to
flee or result in the destruction of evidence.
Once the adverse effect described above is no
longer likely to occur the information required
will be disclosed in the log.

Entries or a change in a complaint's
disposition will be recorded within two
business days of receipt. The crime log is
accessible to public view for the most recent
60-day period during normal business hours.
The University will make available any portion
of the log older than sixty (60) days within two
(2) business days of such request for
inspection.

The Fire Log is used to record all fires that
occur in any on-campus student housing
facility. All fires will be recorded by incident
number, date the fire was reported, date and
time of occurrence, general location, and
nature of the fire.



FIRE SAFETY &
PREVENTION




Evacuating in an
Emergency or Fire

— Leave the building immediately when
the fire alarm sounds.

— Alert others, assist if safe, and wake
roommates/suitemates.

— Dress appropriately for evacuation
(shoes, coat).

— Check doors for heat before opening. If
hot, stay inside; if cool, open slowly.
Close the door if smoke/heat enters.

— Take your key/key card; close doors
and windows tightly before leaving.

— In smoke, crawl low and follow walls;
know multiple exits and count doors to
the nearest one.

— Go to assigned assembly areas; staff
should account for residents.

— If trapped, signal with a flashlight, a
phone flashlight, or a bright cloth from
a window. Do not break glass unless
necessary.

— Never use elevators; they may fill with
smoke or fail during alarms.

Future Improvement and
Upgrades

North Tower and South Tower Residence Halls
completed a new fire safety installation in
August, 2026 and will transition to using the
new system in December, 2026.

The University is preparing to update the
Singular and Trusler fire safety system in the
summer of 2027.

The University will continue to conduct regular
inspections of all fire safety equipment and
systems and utilize maintenance schedules to
ensure all equipment is in optimal working
condition. Any identified deficiencies will be
addressed promptly and effectively. Any
improvements in fire safety are determined in
cooperation with University facilities,
Residential Life professionals, other campus
departments, and outside consultants.

— Annual Security and Fire Safety Report

Prohibited Items

To promote fire safety, the University
maintains a list of prohibited items that are not
permitted in campus spaces due to associated
fire hazards.

The items listed below are prohibited within
the residence halls. Prohibited items are
subject to confiscation by Residential Life staff
and/or ESU Police and Safety. This list may
change at the discretion of Residential Life
staff.

— Appliances: air fryers, toaster/toaster
oven, personal air conditioners,
hotplates/electric skillets, waffle
makers, infrared smokers, pressure
cookers, rice cooker, and space
heaters.

— Decorative: LED lights, candles, candle
warmers, incense, halogen/lava/sun
lamps, live or dried vegetation, and
hallway rugs.

— Entertainment: fireworks, smoke and/or
fog machines, and high-powered
stereos (i.e. sub-woofers).

— Miscellaneous: E-scooters, E-bicycles,
and Electronic Personal Transportation
Devices, extension cords, flammable
liquids (e.g. gasoline, lighter fluid),
hover/gravity/self-balancing boards,
and weapons.

Open Flames

Setting fires of any kind, for any reason,
including the lighting of open flames, smoking,
and the possession of candles or incense in
the residence halls is prohibited.



Using a Fire Extinguisher

Using a fire extinguisher properly is crucial for
effectively putting out small fires and
preventing them from spreading. Here's a
step-by-step guide:

Before attempting to use a fire extinguisher,
ensure it is safe to do so. If the fire is large,
spreading quickly, or if there is uncertainty
about the ability to control it, evacuate the
area immediately and call emergency services.

Never fight a fire that could potentially cut off
the exit path.

Once ready, aim the nozzle at the base of the
flames, not at the flames themselves, to cut off
the fire's oxygen supply.

Even if the fire seems to be out, monitor the
area for signs of re-ignition. If the fire reignites,
repeat the extinguishing process.

If the fire cannot be extinguished or starts
spreading rapidly, evacuate the area
immediately and contact emergency services.

Notify campus officials so the extinguisher can
be replaced.
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REMEMBER P.A.S.S.

Maintain approximately 6 to 8 feet from the fire
while aiming and operating the extinguisher.

Pull the pin to break the
tamper seal.

Aim low and direct the
extinguisher nozzle or
hose at the base of the
fire.

Squeeze the handle and
release the extinguishing
agent.

Spray from side to side
moving the extinguisher
back and forth until the
fire is extinguished.




Fire Drills and Safety Systems

Descriptions of each on campus student housing facility fire safety system can be found on the
following pages.

Fire Drills
Fire

Extinguisher
Device

ESU Fire Alarm | Partial Full
Monitoring | Sprinkler | Sprinkler

Evacuation
Plan

Smoke

Residential Hall Detector

Done System | System

Towers Complex Yes N/A Yes Yes Yes Yes 5
Singular and Trusler Yes N/A Yes Yes Yes Yes 5
Abigail Morse Hall Yes N/A Yes Yes Yes Yes 5
Schallenkamp Hall Yes N/A Yes Yes Yes Yes 5

Reported Fire Statistics

INJURIES OR DEATHS VALUE OF
MEDICAL | RELATED TO| PROPERTY
TREATMENT FIRE DAMAGE

ESU
RESIDENTIAL
HALL

NUMBER DATE AND CAUSE OF

OF FIRES TIME FIRE

M W w0 0 s
2ingular and 0 N/A N/A N/A N/A N/A
ﬁgilgail Morse 0 N/A N/A N/A N/A N/A
ﬁgﬂa“e”kamp 0 N/A N/A N/A N/A N/A
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ESU
RESIDENTIAL

NUMBER DATE AND CAUSE OF INJURIES OR DEATHS VALUE OF

MEDICAL | RELATED TO| PROPERTY

HALL OF FIRES TIME FIRE TREATMENT FIRE DAMAGE
Towers
o 0 N/A N/A N/A N/A N/A
Singular and
2ngule 0 N/A N/A N/A N/A N/A
ﬁgi?a" Morse 0 N/A N/A N/A N/A N/A
a‘;ﬂa”e”kamp 0 N/A N/A N/A N/A N/A

ESU

INJURIES OR DEATHS VALUE OF

NUMBER | DATEAND | CAUSE OF

RESIDENTIAL MEDICAL |RELATED TO| PROPERTY
HALL OF FIRES TIME FIRE TREATMENT FIRE DAMAGE

Towers

o 0 N/A N/A N/A N/A N/A

Singular and

2ngule 0 N/A N/A N/A N/A N/A

ﬁgi?a” Morse 0 N/A N/A N/A N/A N/A

ﬁgﬂa”e”kamp 0 N/A N/A N/A N/A N/A

— Annual Security and Fire Safety Report



CAMPUS POLICIES &
GOVERNING LAWS




ALCOHOL AND
OTHER DRUG
POLICIES

Student and Employee
Alcohol Policy

Only persons twenty-one (21) years old and
older are permitted to consume alcohol.

Excessive alcohol consumption, binge
drinking, or any behavior that endangers the
safety of individuals is not condoned by the
University and is prohibited.

Alcohol shall not be possessed or consumed
in or on University owned, leased, or chartered
vehicles.

The sale of alcohol on University property is
permitted only through licensed vendors who
comply with Kansas law and regulations.
University units, student organizations, or
external entities may not sell alcohol directly
but may coordinate with properly licensed
vendors for events.

Student and Employee
Controlled Substances
Policy

The University prohibits the unlawful
manufacturing, distribution, possession, or use
of controlled substances on University
property by any person or organization.

Policy Enforcement

Emporia State ESU Police and Safety enforce
local, state, and federal laws regulating
underage drinking. Failure to comply with
these laws or University policies may result in
the loss of alcohol-related privileges and
potential citations for violations of all
applicable laws.
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Student Sanctions

The main purpose of a sanction is to educate
the student on the impact of actions on
themselves and their community. This process
typically involves educational sanctions of a
restorative nature. Sanctions, or a combination
thereof, include but are not limited to:

— Warning: written or verbal
— Disciplinary probation

— Loss of Privileges

— Restitution

— Discretionary Sanctions: work
assignments, community service,
service to the University, or other
discretionary assignments

— University Suspension
— Indefinite University Suspension

Employee Disciplinary
Sanctions

As a condition of employment, employees
must notify the University of any drug-related
convictions no later than five (5) days after.
Violations may result in disciplinary action, up
to and including termination.

Employees in violation of policies may face
disciplinary action. All responses will be
reasonable, timely, and related in severity to
the seriousness of the offense. Sanctions may
include:

1st infraction - oral warning (official
documentation form is completed and
maintained in the unit file for at least one (1)
year). Not subject to appeal.

2nd infraction - written warning (official
documentation form is completed and
maintained in the official personnel file for at
least five (5) years). Not subject to appeal.

3rd infraction - dismissal (official letter is
written and maintained in the official personnel
file permanently).

The level of disciplinary action depends on the
severity of the offense.



State Laws for Alcohol
and Other Drugs

In addition to Emporia State University’s
policies on alcoholic liquor use policies, city,
state, and federal laws and city ordinances
provide criminal penalties for specific
violations occurring on campus.

It is illegal for anyone of any age to consume
alcoholic liquor on state or Emporia State
University property, except where specific
exemptions are provided by law.

Minimum Penalty: 6 months in jail; $200 fine

It is illegal for anyone under 21 years of age to
possess, purchase, attempt to purchase or
consume cereal malt beverage or alcoholic
liquor except where specific exemptions are
provided by law.

Minimum Penalty: 1 month in jail; $200
minimum fine

(18-21 years of age); $500 fine (under 18 yrs of
age); perform 40 hours of public service; and
attend an alcohol education program and up
to 1 year suspension of driving privileges

It is illegal for anyone to furnish cereal malt
beverage or alcoholic liquor to another person
under 21 years of age.

Minimum Penalty: $200 fine

It is illegal for anyone of any age to possess an
open container of, and/or consume cereal malt
beverage or alcoholic liquor in the city of
Emporia, except those areas specifically
licensed for sale or specifically exempted by
state law.

Maximum Penalty:

30 days in jail; $500 fine; perform 40 hours of
public service; completion of an alcohol/
chemical substance education program; up to
1 year suspension of driving privileges.
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The illegal possession or illegal use of drugs
may subject individuals to criminal
prosecution. The University will refer violations
or proscribed conduct to appropriate
authorities for prosecution.

Kansas law also mandates for certain
offenders a non-prison sanction of placement
in drug abuse treatment programs. Certain
other offenders, including habitual drug users
and those convicted of unrelated felonies,
remain subject to punishment of
imprisonment.



Federal Trafficking Penalties for Schedules |, II, Ill, IV, and V (except Marijuana, App. 2)

Schedule

1 Cocaine 500-4,999 grams mixture

I Cocaine Base 28-279 grams mixture

v Fentanyl 40-399 grams mixture

I Fentanyl Analogue 10-99 grams mixture

I Heroin 100-999 grams mixture

I LSD 1-9 grams mixture

Il Methamphetamine 5-49 grams pure or 50-499 grams mixture
Il PCP 10-99 grams pure or 100-999 grams mixture

PENALTY

First Offense: Not less than 5 yrs. and not more than 40 yrs. If death or serious bodily injury, not less
than 20 yrs. or more than life. Fine of not more than $5 million if an individual, $25 million if not an
individual.

Second Offense: Not less than 10 yrs. and not more than life. If death or serious bodily injury, life
imprisonment. Fine of not more than $8 million if an individual, $50 million if not an individual.

Il Cocaine 5 kilograms or more mixture

Il Cocaine Base 280 grams or more mixture

v Fentanyl 400 grams or more mixture

I Fentanyl Analogue 100 grams or more mixture

I Heroin 1 kilogram or more mixture

I LSD 10 grams or more mixture

I Methamphetamine 50 grams or more E#iﬁl?rresoo grams or more
Il PCP 100 grams or more pure or 1 kilogram or more

PENALTY

First Offense: Not less than 10 yrs. and not more than life. If death or serious bodily injury, not less
than 20 yrs. or more than life. Fine of not more than $10 million if an individual, $50 million if not an
individual.

Second Offense: Not less than 20 yrs, and not more than life. If death or serious bodily injury, life
imprisonment. Fine of not more than $20 million if an individual, $75 million if not an individual.

2 or More Prior Offenses: Life imprisonment. Fine of not more than $20 million if an individual, $75
million if not an individual.
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Substance/Quantity Penalty - First Offense Penalty - Second Offense

Any amount of other
Schedule | and Il
substances

OR

Any amount of any drug
product

containing Gamma
Hydroxybutyric Acid

OR

Flunitrazepam
(Schedule 1IV) 1 Gram

Any amount of other
Schedule Il Drugs

Any amount of all other
Schedule IV drugs (other
than Flunitrazepam)

Flunitrazepam (Schedule
V)

(Other than 1 gram or
more)

Any amount of all
Schedule V drugs

Not more than 20 yrs. If death or
serious bodily injury, not less than
20 yrs. or more than life.

Fine $1 million if an individual, $5
million if not an individual.

Not more than 10 yrs. If death or
serious bodily injury, not more than
15 yrs. Fine no more than

$500,000 if an individual, $2.5 million
if not an individual.

Not more than 5 yrs. Fine not more
than $250,000 if an individual, $1
million if not an individual.

Not more than 5 yrs. Fine not more
than $250,000 if an individual, $1
million if not an individual.

Not more than 1 yr. Fine not more
than $100,000 if an individual,
$250,000 if not an individual.
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Not more than 30 yrs. If death or
serious bodily injury, life
imprisonment. Fine $2 million if an
individual, $10 million if not an
individual.

Not more than 20 yrs. If death or
serious injury, not more than 30 yrs.
Fine not more than $1 million if an
individual, $5 million if not an
individual.

Not more than 10 yrs. Fine not more
than $500,000 if an individual, $2
million if other than an individual.

Not more than 10 yrs. Fine not more
than $500,000 if an individual, $2
million if other than an individual.

Second Offense: Not more than 4
yrs. Fine not more than

$200,000 if an individual,
$500,000 if not an individual.



Substance/ . )
Schedule Quantity Penalty - First Offense Penalty - Second Offense

Marijuana
(Schedule 1)

Marijuana
(Schedule 1)

Marijuana
(Schedule 1)

Marijuana
(Schedule 1)

Hashish
(Schedule 1)

Hashish Oil
(Schedule 1)

1,000 kg or more
marijuana mixture;
1,000 or more
marijuana plants

100 kg to 999 kg
marijuana
mixture; or 100 to
999 marijuana
plants

More than 10 kgs
hashish; 50 to

99 kg marijuana
mixture More than
1 kg of hashish oil;
50 to 99
marijuana plants

Less than 50
kilograms
marijuana (but
does not include
50 or more
marijuana plants
regardless of
weight)

1 to 49 marijuana
plants;

10 kg or less

1 kg or less

Not less than 10 yrs. or more
than life. If death or serious
bodily injury, not less than 20
yrs., or more than life.

Fine not more than $10 million
if an individual, $50 million if
other than an individual.

Not less than 5 yrs. or more
than 40 yrs. If death or

serious bodily injury, not less
than 20 yrs. or more than life.
Fine not more than $5 million if
an individual, $25 million if
other than an individual.

Not more than 20 yrs. If

death or serious bodily

injury, not less than 20 yrs. or
more than life. Fine $1 million if
an individual, $5 million if other
than an individual.

Not more than 5 yrs. Fine
not more than $250,000,

$1 million if other than an
individual.

Not more than 5 yrs. Fine
not more than $250,000,

$1 million if other than an
individual.

Not more than 5 yrs. Fine
not more than $250,000,

$1 million if other than an
individual.
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Not less than 20 yrs. or more
than life. If death or serious
bodily injury, life imprisonment.
Fine not more than $20 million
individual, $75 million if other
than an individual.

Not less than 10 yrs. or
more than life. If death or
serious bodily injury, life
imprisonment. Fine not
more than $20 million if an
individual, $75million if other
than an individual.

Not more than 30 yrs. If
death or serious bodily

injury, life imprisonment. Fine
$2 million if an individual, $10
million if other than an
individual.

Not more than 10 yrs. Fine
$500,000 if an individual,
$2 million if other than
individual.

Not more than 10 yrs. Fine
$500,000 if an individual,
$2 million if other than
individual.

Not more than 10 yrs. Fine
$500,000 if an individual,
$2 million if other than
individual.



SEXUAL VIOLENCE POLICIES AND

PROCEDURES

Disclosure and
Resources

Individuals who report sexual misconduct can
be confident that their reports will be taken
seriously and handled with the utmost respect,
dignity, and fairness throughout the entire
process. All parties involved will be treated in a
supportive and non-judgmental manner. A
Respondent is presumed not responsible for
the alleged conduct until a determination of
responsibility is reached through the formal
grievance process.

The University encourages community
members to come forward and access
support through campus, medical, mental
health, law enforcement, and other community
resources. Contact information for these
resources, including whether they are
confidential or non-confidential, is provided at
the beginning of this Report for easy
reference. The University is committed to
ensuring that individuals have access to the
guidance and support they need at every
stage.

University employees, except for Confidential
Resources, are required to report information
they learn about possible discrimination,
harassment, or sexual or gender-based
misconduct, within 48 hours of learning the
information.
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Immediate Needs
Following a Sexual
Assault and Related
Violence

Everyone experiences sexual or interpersonal
violence differently. There is no “right way” to
feel or respond.

The University is committed to supporting
anyone harmed by sexual and interpersonal
violence and helping them access care and
resources.

In Kansas, victims of sexual and interpersonal
violence can access medical care and services
of a sexual assault forensic examiner at no
cost. You do not have to speak to police or
University officials to access an exam, and the
exam can be billed to insurance or it can be
billed to the Crime Victims Compensation
Board with no documentation sent to the
person’s insurance company.

Medical Care and Forensic
Exams

A person that has experienced harm may
receive medical care and a sexual assault
forensic exam at no cost, regardless of
whether they report to police or University
officials.

Exams may include treatment for injuries and
access to medications:
— Emergency contraception
- HIVPEP
— Hepatitis vaccines
— Medications for bacterial infections,
pain, and nausea

Medications are most effective soon after an
assault.


https://url.avanan.click/v2/r01/___https://www.ag.ks.gov/reports-resources/affiliated-organizations/crime-victims-compensation-board___.YXAzOmdyYW5kcml2ZXJzb2x1dGlvbnM6YTpvOjVjNTEyOTFjMWVlMGRkMGMyYTNlMmJjZTZkODI2NWJlOjc6ZTc3MTphZGUxMTgxNDc0NjMyMzM2Y2VjMGU1YWUzNjI0ZDlhZjUxNjk3ZGIxZGQyYWRiOGY2ZTBiYTBmZWUyNWFhZmM3OnA6RjpG
https:/https://www.ag.ks.gov/reports-resources/affiliated-organizations/crime-victims-compensation-board___.YXAzOmdyYW5kcml2ZXJzb2x1dGlvbnM6YTpvOjVjNTEyOTFjMWVlMGRkMGMyYTNlMmJjZTZkODI2NWJlOjc6ZTc3MTphZGUxMTgxNDc0NjMyMzM2Y2VjMGU1YWUzNjI0ZDlhZjUxNjk3ZGIxZGQyYWRiOGY2ZTBiYTBmZWUyNWFhZmM3OnA6RjpG
https:/https://www.ag.ks.gov/reports-resources/affiliated-organizations/crime-victims-compensation-board___.YXAzOmdyYW5kcml2ZXJzb2x1dGlvbnM6YTpvOjVjNTEyOTFjMWVlMGRkMGMyYTNlMmJjZTZkODI2NWJlOjc6ZTc3MTphZGUxMTgxNDc0NjMyMzM2Y2VjMGU1YWUzNjI0ZDlhZjUxNjk3ZGIxZGQyYWRiOGY2ZTBiYTBmZWUyNWFhZmM3OnA6RjpG

Forensic Exam Rights
A person receiving an exam has the right to:

— Decide whether to participate in an
exam.

— Pause or stop the exam at any time.
— Have evidence collected anonymously.

— Receive status updates about their
exam.

— Reporting to police is optional and
does not affect medical care.

Preserving evidence is important and can
support potential criminal investigations and
campus disciplinary processes.

Avoid showering, bathing, douching, brushing
teeth, or changing clothes until after medical
care and save clothing in a paper, not plastic,
bag or cardboard box.

Preserve digital communications (texts,
emails, social media messages) and photos or
logs that may be relevant.

Call 911 if in immediate danger.
Access 24/7 medical care:
1201 W 12th Ave, Emporia, KS 66801

A team of Sexual Assault Nurse Examiners
(SANE) are available 24-hours a day, every
day.

University Policy

Reports of Prohibited Conduct are addressed
through:

— Formal Grievance: Involves
investigation, adjudication, and
potential sanctions.

— Informal Resolution: Involves
facilitation, mediation, or restorative
practices, etc., by which a mutually
agreed upon resolution of an allegation
is reached.

The Title IX Coordinator determines the
appropriate resolution approach based on the
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nature of the report, campus safety, and the
Complainant’s preference. Informal Resolution
is not available in cases where an employee is
accused of sexually harassing a student or
when there is a potential risk of harm to
others.

Supportive Measures

The University provides all students,
employees, and third parties who report
domestic violence, dating violence, sexual
assault, or stalking, whether on or off campus,
with written information on available
supportive measures. These non-disciplinary,
non-punitive services are offered at no cost to
both the Complainant and Respondent,
regardless of whether a Formal Complaint is
filed, or law enforcement is involved.
Supportive measures aim to ensure equal
access to University programs while
protecting safety and preventing harassment.

Supportive measures may include: access to
counseling and mental health services;
extensions of deadlines or other course-
related adjustments; modifications to work or
class schedules; campus escort services;
mutual restrictions on contact between the
Parties; changes to work, housing, or living
arrangements; leaves of absence; increased
security and monitoring of certain campus
areas; visa and immigration assistance;
financial aid information; and any other
reasonably available measures designed to
protect the safety, wellbeing, and educational
or employment access of the affected Party.

Supportive measures are coordinated by The
Title IX Office and are kept confidential to the
extent possible.

The University maintains confidentiality of
these supportive measures unless disclosure
is necessary to implement them. While crime
statistics are included in the Annual Security
Report in compliance with the Clery Act,
personally identifying information is excluded.



Filing a Complaint

Complainants and anyone aware of a Policy
violation are encouraged to report the incident
to the Title IX Coordinator(s) as soon as
possible.

Reports can be made in person, by mail, by
phone, or by electronic mail, using the contact
information listed for the Title IX Coordinator,
or by any other means that results in the Title
IX Coordinator receiving the person’s verbal or
written report.

The University ensures all proceedings are
prompt, fair, and impartial, following
established policies with reasonable
timeframes. Extensions for good cause will be
communicated in writing to both parties.

University officials handling these cases
receive annual training on issues related to
dating violence, domestic violence, sexual
assault, and stalking. The officials will
understand how to investigate and conduct
hearing proceedings without bias or conflicts
of interest, including bias for or against
complainants or respondents, prioritizing
safety, and accountability.

If the victim requests confidentiality or prefers
that the complaint not be pursued, the
University will make every reasonable effort to
investigate and respond in accordance with
these wishes. However, if a victim insists that
their name or other identifiable information not
be disclosed to the alleged perpetrator, the
University's ability to respond may be limited.

Anonymous Reporting

Individuals can submit anonymous reports
through multiple reporting channels including:

Anonymous Hotline: The hotline is an
anonymous, 24/7 resource for reporting
concerns regarding legal or policy violations or
unethical behavior. Employees who believe
they are aware of a violation are expected and
encouraged to report their concerns. Various
reporting methods are available for reporting
an incident.
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Discrimination, Harassment, and Sexual
Misconduct: Report a concern of
discrimination or harassment, sexual
misconduct, stalking, or dating or domestic
violence in which anyone involved is a
member of the Emporia State University
Community.

Reporters should understand that anonymous
reporting may limit the University’s ability to
respond or provide supportive measures to a
harmed person.

The Complainant and Respondent are both
entitled to the same opportunities to have
others present during an institutional
disciplinary proceeding, including the
opportunity to be accompanied to any related
meeting or proceeding by an advisor of their
choice. Officials will not limit the choice of
advisor or presence for either the Complainant
or the accused in any meeting or institutional
disciplinary proceeding. However, the
institution may establish restrictions regarding
the extent to which the advisor may participate
in the proceedings if the restrictions apply
equally to both parties

Resolution Processes

The Title IX Coordinator, or designee,
determines the appropriate resolution
approach based on the nature of the report,
campus safety, and the Complainant’s
preference. Informal resolution is not available
in cases where an employee is accused of
sexually harassing a student.

The University ensures all proceedings are
prompt, fair, and impartial, following
established policies with reasonable
timeframes. Extensions for good cause will be
communicated in writing to both parties.

University officials handling these cases
receive annual training on dating violence,
domestic violence, sexual assault, and
stalking. They conduct proceedings without
bias or conflicts of interest, including bias for
or against Complainants or Respondents,
prioritizing safety and accountability.


https://www.hornet365.com/anonymous-reporting-hotline
https://cm.maxient.com/reportingform.php?EmporiaStateUniv&layout_id=9
https://cm.maxient.com/reportingform.php?EmporiaStateUniv&layout_id=9

The University will conduct its processes
consistent with University policies and will be
transparent with Complainants and
Respondents, including providing timely notice
of meetings and providing equal access to any
information used during Informal and
investigative resolution meeting and hearings.

Informal Resolution cannot occur unless the
Complainant files a Formal Complaint and
requests an Informal Resolution.

In these instances, both parties must
voluntarily consent in writing to pursue an
Informal Resolution process and the Title IX
Coordinator, or designee, must determine that
the matter is appropriate for Informal
Resolution.

In determining whether a matter is appropriate
for Informal Resolution, the Title IX
Coordinator will consider a request in light of:
(1) the safety of the parties and the campus
community; (2) each party’s interest in
participating in Informal Resolution; (3) the
parties’ opportunities to freely choose among
resolution options; (4) whether the University
has Title IX obligations to investigate the
matter, and if so, whether the University has,
or has means to obtain, sufficient information
about the alleged conduct to carry out an
investigative resolution process (including
consideration of the Complainant’s willingness
to participate in that process). If a student
matter is approved to be resolved through an
Informal Resolution process, the University will
generally conduct the Informal Resolution
consistent with University policy. If an
employee matter is approved to be resolved
through the Informal Resolution process, the
University’s Informal Resolution and
Restorative Practice Lead will generally
conduct the process.

— Annual Security and Fire Safety Report

The initial assessment will be completed
promptly. Once a Formal Complaint is
accepted, parties will receive written
notification of the complaint and associated
procedures.

Investigation and Hearing

For allegations where a student is a
Respondent, or where an employee or third
party is a Respondent and the alleged conduct
meets the definitional and jurisdictional
requirements of Title IX prohibited conduct, an
investigation and hearing will take place.

The University will strive to complete
investigations, including issuance of a report
of findings to the Complainant and
Respondent, in as timely and efficient a
manner as possible; delays may occur based
on factors such as, but not limited to,
schedule and availability of witnesses,
holidays or semester breaks including summer
break, and complexity of the complaint.

Prior to the completion of the investigation
report, the University will send to each party
and the party’s Advisor the evidence subject
to inspection and review in a hard copy or
electronic format, and the parties will have ten
(10) days from the date of receipt to submit a
written response to the investigator. After the
investigation, a hearing will be scheduled, and
the parties will receive written notice of the
hearing.

Following the hearing, the University will
simultaneously provide a written determination
to both parties via email.

All allegations are acted upon promptly by the
University once it has received notice or a
formal complaint. The University strives to
complete the investigation process within
ninety (90) days from the date of the Notice of
Investigation. The timeline for any part of the
resolution process may be extended for good
cause by the Title IX Coordinator. All parties
shall be notified, in writing, of any extension to
the timeline that is granted, the reason for the
extension, and the new anticipated date of
conclusion of the investigation and/or hearing.



Outcome Notification

Both parties will be simultaneously informed,
in writing, of the outcome of the disciplinary
proceeding, any appeal options, and any
change to the results that occur before the
time the results become final, and when the
results become final, the rationale for the
decision.

Standard of Evidence

The University uses a “preponderance of the
evidence” standard to determine
responsibility. A preponderance of the
evidence standard means the fact(s) in issue is
more probably true than not.

Disclosure to Victim or
Next of Kin

Upon written request, the University will
disclose to the reporting victim of a crime of
violence, incest, or statutory rape, the report
on the results of any disciplinary proceeding
conducted. If the victim is deceased because
of such crime or offense, the next of kin of
such victim shall be treated as the alleged
victim.

If a case involves multiple infractions, a finding
of responsibility for a primary sexual
misconduct violation may be combined with
other policy violations (such as sexual
harassment, a Code of Conduct breach, or an
IT usage violation).

When an individual is found responsible for
sexual assault, the following sanctions are
available:

— Expulsion or Termination

— Revocation of Tenure

— Suspensionofi,2,3,4,5,6,7,0r8
semesters

— Deferred Suspension of 1, 2, 3, 4, 5, 6,
7, or 8 semesters

— Administrative Leave without Pay

— Revocation of Admission and/or
Degree

— Annual Security and Fire Safety Report

— Withholding Degree
— Demotion

— University Housing Suspension,
Expulsion, or Restrictions

— No-Contact Requirements

— Social Restrictions

— Loss of Privileges

— Educational

— Mandated Assessment(s)

— Removal from Grants

— Revocation of Scholarship(s)
— Revocation of Award(s)

When an individual is found responsible for
domestic violence, the following sanctions are
available:

— Expulsion or Termination
— Revocation of Tenure

— Suspensionofi,2,3,4,5,6,7,0r8
semesters

— Deferred Suspension of 1, 2, 3, 4, 5, 6,
7, or 8 semesters

— Administrative Leave without Pay

— Revocation of Admission and/or
Degree

— Withholding Degree
— Demotion

— University Housing Suspension,
Expulsion, or Restrictions

— No-Contact Requirements

— Social Restrictions

— Loss of Privileges

— Educational

— Mandated Assessment(s)

— Removal from Grants

— Revocation of Scholarship(s)
— Revocation of Award(s)



When an individual is found responsible for
dating violence, the following sanctions are
available:

— Expulsion or Termination
— Revocation of Tenure

— Suspensionof1,2,3,4,5,6,7,0r8
semesters

— Deferred Suspension of 1, 2, 3, 4, 5, 6,
7, or 8 semesters

— Administrative Leave without Pay

— Revocation of Admission and/or
Degree

- Withholding Degree
— Demotion

— University Housing Suspension,
Expulsion, or Restrictions

— No-Contact Requirements

— Social Restrictions

— Loss of Privileges

— Educational

— Mandated Assessment(s)

— Removal from Grants

— Revocation of Scholarship(s)
— Revocation of Award(s)

When an individual is found responsible for
stalking, the following sanctions are available:

— Expulsion or Termination
— Revocation of Tenure

— Suspensionof1,2,3,4,5,6,7,0r8
semesters

— Deferred Suspension of 1, 2, 3, 4, 5, 6,
7, or 8 semesters

— Administrative Leave without Pay

— Revocation of Admission and/or
Degree

- Withholding Degree
— Demotion

— University Housing Suspension,
Expulsion, or Restrictions

— No-Contact Requirements
— Social Restrictions

— Loss of Privileges

— Educational

— Mandated Assessment(s)

— Annual Security and Fire Safety Report

— Removal from Grants
— Revocation of Scholarship(s)
— Revocation of Award(s)

Appeal Options

Any party may submit a written appeal to the
Title IX Coordinator. A designated Appeal
Administrator, who has not previously
participated in the matter, will be appointed to
review the request and determine whether it
meets the allowable grounds for appeal.
Appeals may only be considered when there
has been a procedural irregularity that affected
the outcome, when new evidence becomes
available that was not reasonably accessible
at the time of the decision and could affect the
outcome, or when the Title IX Coordinator,
Investigator, or Decision-maker had a conflict
of interest or bias that affected the outcome.

If the Appeal Administrator determines that the
request does not meet these grounds, the
appeal will be denied with a written
explanation provided to the parties.

The Appeal Administrator will review all
approved grounds, responses, and any
necessary information before issuing a
decision. All decisions apply the
preponderance of the evidence standard. A
written Notice of Appeal Outcome will be
issued simultaneously to all parties and will
include the decision on each ground for
appeal, any instructions for remand or
reconsideration, any sanctions that may be
imposed as permitted by law, and the
rationale supporting the decision in
accordance with state and federal disclosure
requirements. Notices are delivered in writing,
typically by University-issued email, and are
considered delivered once sent.

Appeal outcomes are considered final.



Kansas State Law

Domestic Violence (Kansas
Statute Annotated, K.S.A.
21-5111)

An act or threatened act of violence against a
person with whom the offender is involved or
has been involved in a dating relationship, or
an act or threatened act of violence against a
family or household member by a family or
household member. Domestic violence also
includes any other crime committed against a
person or against property, or any municipal
ordinance violation against a person or against
property, when directed against a person with
whom the offender is involved or has been
involved in a dating relationship or when
directed against a family or household
member by a family or household member.
“Family or household member” means
persons 18 years of age or older who are
spouses, former spouses, parents or
stepparents and children or stepchildren, and
persons who are presently residing together or
have resided together in the past, and persons
who have a child in common regardless of
whether they have been married or have lived
together at any time. Family or household
member also includes a man and woman if the
woman is pregnant and the man is alleged to
be the father, regardless of whether they have
been married or have lived together at any
time.

Dating Violence (Kansas Statute
Annotated, K.S.A. 21-5111(i)(1))

Dating Violence is defined under Kansas
Statute Annotated, K.S.A. 21-5111(i)(1) to
include an act or threat of violence committed
by a person who is or has been in a social
relationship of a romantic or intimate nature
with the victim. The existence of such a
relationship shall be determined based on a
consideration of the length of the relationship,
the type of relationship, and the frequency of
interaction between the persons involved in
the relationship.

Dating violence includes, but is not limited to,
sexual, physical, or emotional abuse or the

55 — Annual Security and Fire Safety Report

threat of such abuse. It can be a single act or
pattern of behavior in relationships. It does not
include acts covered under the definition of
domestic violence. This definition is used for
these policy purposes and is also considered
a crime for Clery reporting purposes. Kansas
statutes include dating violence as a type of
domestic violence.

Sexual Assault

In Kansas, there is no definition for “sexual
assault”. Kansas Statutes do define and
prohibit the crimes of Rape K.S.A. 21-5503;
Criminal Sodomy, Aggravated Criminal
Sodomy K.S.A. 21-5504; Sexual Battery,
Aggravated Sexual Battery K.S.A. 21-5505;
Indecent liberties with a child, Aggravated
indecent liberties with a child K.S.A. 21-5506.

Rape (Kansas Statute
Annotated, K.S.A. 21-5503)

Rape is:

Knowingly engaging in sexual intercourse with
a victim who does not consent to the sexual
intercourse under any of the following
circumstances: A. when the victim is
overcome by force or fear; or B. when the
victim is unconscious or physically powerless.

Knowingly engaging in sexual intercourse with
a victim when the victim is incapable of giving
consent because of mental deficiency or
disease, or when the victim is incapable of
giving consent because of the effect of any
alcoholic liquor, narcotic, drug, or other
substance, which condition was known by the
offender or was reasonably apparent to the
offender;

Sexual intercourse with a child who is under
14 years of age;

Sexual intercourse with a victim when the
victim’s consent was obtained through a
knowing misrepresentation made by the
offender that the sexual intercourse was a
medically or therapeutically necessary
procedure; or

Sexual intercourse with a victim when the
victim’s consent was obtained through a
knowing misrepresentation made by the



offender that the sexual intercourse was a
legally required procedure within the scope of
the offender’s authority.

“Sexual Intercourse” (Kansas Statute
Annotated, K.S.A. 21-5501) means any
penetration of the female sex organ by a
finger, the male sex organ, or any object. Any
penetration, however slight, is sufficient to
constitute sexual intercourse.

Rape is a felony.

Sodomy (Kansas Statute
Annotated, K.S.A. 21-5501)

“Sodomy” means oral contact or oral
penetration of the female genitalia or oral
contact of the male genitalia; anal penetration,
however slight, of a male or female by any
body part or object; or oral or anal copulation
or sexual intercourse between a person and an
animal.

Stalking (Kansas Statute
Annotated, K.S.A. 21-5427)

Stalking is:

(1) Recklessly engaging in a course of conduct
targeted at a specific person which would
cause a reasonable person in the
circumstances of the targeted person to fear
for such person's safety, or the safety of a
member of such person's immediate family
and the targeted person is actually placed in
such fear;

(2) Engaging in a course of conduct targeted
at a specific person with knowledge that the
course of conduct will place the targeted
person in fear for such person's safety or the
safety of a member of such person's
immediate family;

(8) After being served with, or otherwise
provided notice of, any protective order
included in K.S.A. 21-3843, prior to its repeal
or K.S.A. 2013 Supp. 21-5924, and
amendments thereto, that prohibits contact
with a targeted person, recklessly engaging in
at least one act listed in subsection (f)(1) that
violates the provisions of the order and would
cause a reasonable person to fear for such
person's safety, or the safety of a member of
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such person's immediate family and the
targeted person is actually placed in such fear;
or

(4) intentionally engaging in a course of
conduct targeted at a specific child under the
age of 14 that would cause a reasonable
person in the circumstances of the targeted
child, or a reasonable person in the
circumstances of an immediate family member
of such child, to fear for such child's safety.



REPORT PREPARATION AND CRIME
STATISTICS

Dear Emporia State University Community:

| am pleased to introduce the Emporia State University 2026 Annual Security and Fire Safety Report.
The safety and well-being of our students, faculty, staff, and visitors are paramount. A strong law
enforcement presence; an aware, informed, alert campus community; and a commitment to
reporting suspicious activities and using common sense when carrying out daily activities are the
best protections against campus crime.

Emporia State University works diligently to reduce risk and the potential for crime. Safety and
security are a shared responsibility, and we expect all current and prospective community members
to contribute to the safety and security of our campus.

If you have any questions or suggestions about this publication, please contact the Emergency
Manager at (620) 341-5255.

Best wishes,

Kelly Heine
Executive Vice President of Operations
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PREPARATION OF THE ANNUAL SECURITY
REPORT

This report is prepared by the Emergency Manager and reviewed by the departments of Police and
Safety, Residential Life, University Facilities, Student Wellness Health Services, Student Wellness
Counseling Services, Human Resources, Legal Services, the Title IX Coordinator, and the Dean of
Students. Not only does this report comply with the Jeanne Clery Campus Safety Act, but is also
part of our ongoing effort to inform you of the safety programs and services available and the best
practices to assist you in maintaining the safety and security of others.

Incidents that Occur Outside Clery Geography

It is important to note that members of the community may be impacted by crime or incidents
occurring outside of Clery Act geography. These incidents may be subject to a policy, but will not
appear in the Clery Act statistics. At the same time, incidents that occur in Clery Act geography that
do not involve members of the community would be included in these statistics.

Reporting Geography

The Clery Act defines the University’s reporting geography for crimes, arrests, and disciplinary
referrals. The Annual Security Report discloses federally defined crimes and state law violations
resulting in arrests or referrals.

ON CAMPUS

i. Any building or property owned or controlled by an institution within the same reasonably
contiguous geographic area and used by the institution in direct support of, or in a manner
related to, the institution’s educational purposes, including residence halls; and

ii. Any building or property that is within or reasonably contiguous to the area identified in
paragraph (i) of this definition, that is owned by the institution but controlled by another
person, is frequently used by students, and supports institutional purposes (such as a food or
other retail vendor)

ON CAMPUS RESIDENTIAL FACILITIES

Crimes that occur in on campus residence halls are counted in the On Campus category as well as
the On Campus residential category. On Campus Residential is a sub-set of On Campus, and the
crime counts should not be added together.

NON-CAMPUS

i. Any building or property owned or controlled by a student organization that is officially
recognized by the institution; or

ii. Any building or property owned or controlled by an institution that is used in direct support of,
or in relation to, the institution’s educational purposes, is frequently used by students, and is
not within the same reasonably contiguous geographic area of the institution.

PUBLIC PROPERTY

All public property, including thoroughfares, streets, sidewalks, and parking facilities, that is within
the campus, or immediately adjacent to and accessible from the campus.

58 — Annual Security and Fire Safety Report



University Geography

Emporia Campus:

Non-Campus Properties

William Lindsay White Auditorium — 116 E 6th Ave., Emporia, KS 66801
Ross Natural History Reservation — 200 Road 230, Americus, KS 66835
Emporia State University, Kansas City — 8400 W 110th St Ste 150, Overland Park, KS 66210

Non-Campus Student Properties

Buildings or property owned or controlled by a student organization officially recognized by Emporia
State University:

Phi Delta Theta — 1326 Highland St., Emporia, KS 66801
Sigma Phi Epsilon — 415 E 12th Ave., Emporia, KS 66801
Sigma Tau Gamma - 1309 Sylvan St., Emporia, KS 66801
Alpha Sigma Alpha — 226 W. 12th Ave., Emporia, KS 66801
a-418 W. 12th Ave., Emporia, KS 66801

Sigma Sigma Sigm
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CLERY ACT CRIME
DEFINITIONS

The following are definitions of crimes that are
reportable under the Clery Act reporting
requirements.

Primary Crimes

MURDER AND NON-
NEGLIGENT
MANSLAUGHTER

The willful (non-negligent) killing of one human
being by another.

MANSLAUGHTER BY
NEGLIGENCE

The Killing of another person through gross
negligence.

SEX OFFENSES

Any sexual act directed against another
person, without the consent of the victim,
including instances where the victim is
incapable of giving consent.

RAPE

The penetration, no matter how slight, of the
vagina or anus with any body part or object, or
oral penetration by a sex organ of another
person, without the consent of the victim.

FONDLING

The touching of the private parts of another
person for the purpose of sexual gratification,
without the consent of the victim, including
instances where the victim is incapable of
giving consent because of their age or
because of their temporary or permanent
mental incapacity.

INCEST

Sexual intercourse between persons who are
related to each other within the degrees
wherein marriage is prohibited by law.
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STATUTORY RAPE

Sexual intercourse with a person who is under
the statutory age of consent.

ROBBERY

The taking or attempting to take anything of
value from the care, custody or control of a
person or persons by force or threat of force
or violence, and/or by putting the victim in
fear.

AGGRAVATED ASSAULT

An unlawful attack by one person upon
another for the purpose of inflicting severe or
aggravated bodily injury. This type of assault
usually is accompanied by the use of a
weapon or by a means likely to produce death
or great bodily harm. (It is not necessary that
injury result from an aggravated assault when
a gun, knife or other weapon is used which
could and probably would result in serious
personal injury if the crime were successfully
completed.)

BURGLARY

The unlawful entry of a structure to commit a
felony or a theft. For reporting purposes, this
definition includes: unlawful entry with intent to
commit a felony; breaking and entering with
intent to commit a larceny; housebreaking and
safecracking; and all attempts to commit any
of the aforementioned acts.

MOTOR VEHICLE THEFT

The theft or attempted theft of a motor vehicle.
Motor vehicle theft is classified as any case
where an automobile is taken by a person not
having lawful access, even if the vehicle is
later abandoned, including joy riding.

ARSON

Any willful or malicious burning or attempt to
burn, with or without intent to defraud, a
dwelling house, public building, motor vehicle
or aircraft, personal property of another, etc.



Drug, Alcohol, and
Weapons Violations

LIQUOR LAW VIOLATIONS

The violation of State or local laws or
ordinances prohibiting the manufacture, sale,
purchase, transportation, possession, or use
of alcoholic beverages, not including driving
under the influence and drunkenness.

DRUG ABUSE VIOLATIONS

The violation of laws prohibiting the
production, distribution, and/or use of certain
controlled substances and the equipment or
devices utilized in their preparation and/or use.
The unlawful cultivation, manufacture,
distribution, sale, purchase, use, possession,
transportation, or importation of any controlled
drug or narcotic substance. Arrests for
violations of State and local laws, specifically
those relating to the unlawful possession, sale,
use, growing, manufacturing, and making of
narcotic drugs.

WEAPON LAW VIOLATIONS

The violation of laws or ordinances prohibiting
the manufacture, sale, purchase,
transportation, possession, concealment, or
use of firearms, cutting instruments,
explosives, incendiary devices, or other deadly
weapons.
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Hate/Bias-Related Crime

A hate crime is a criminal offense committed
against a person or property that is motivated,
in whole or in part, by the offender’s bias. Bias
is a preformed negative opinion or attitude
toward a group of persons based on their
actual or perceived race, gender, gender
identity, religion, disability, sexual orientation,
or ethnicity/national origin.

In addition to the Primary Crime offenses
mentioned above, there are also four
additional criminal offenses related to Hate
Crimes, they are: larceny-theft, simple assault,
intimidation, and destruction/damage/
vandalism of property. The following are
definitions of Hate/Bias crimes that are
reportable under the Clery Reporting
Requirements:

LARCENY-THEFT

The unlawful taking, carrying, leading, or riding
away of property from the possession or
constructive possession of another. Attempted
larcenies are included. Embezzlement,
confidence games, forgery, worthless checks,
etc., are excluded.

SIMPLE ASSAULT

An unlawful physical attack by one person
upon another where neither the offender
displays a weapon, nor the victim suffers
obvious, severe, or aggravated bodily injury
involving apparent broken bones, loss of teeth,
possible internal injury, severe laceration, or
loss of consciousness.

INTIMIDATION

To unlawfully place another person in
reasonable fear of bodily harm through
threatening words and/or other conduct, but
without displaying a weapon or subjecting the
victim to physical attack.



DESTRUCTION/DAMAGE/
VANDALISM OF PROPERTY

To willfully or maliciously destroy, damage,
deface or otherwise injure real or personal
property without the consent of the owner or
the person having custody or control of it.

VAWA Crimes
DOMESTIC VIOLENCE

A felony or misdemeanor crime of violence
committed:

— By acurrent or former spouse or
intimate partner of the victim;

— By a person with whom the victim
shares a child in common;

— By a person who is cohabitating with,
or has cohabitated with, the victim as a
spouse or intimate partner;

— By a person similarly situated to a
spouse of the victim under the
domestic or family violence laws of the
jurisdiction in which the crime of
violence occurred; or

— By any other person against an adult or
youth victim who is protected from that
person’s acts under the domestic or
family violence laws of the jurisdiction
in which the crime of violence
occurred.

DATING VIOLENCE

Violence committed by a person who is or has
been in a social relationship of a romantic or
intimate nature with the victim.

1. The existence of such a relationship
shall be based on the reporting party’s
statement and with consideration of
the length of the relationship, the type
of relationship and the frequency of
interaction between the persons
involved in the relationship.
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For the purposes of this definition:

— Dating violence includes, but is not
limited to, sexual or physical abuse or
the threat of such abuse.

— Dating violence does not include acts
covered under the definition of
domestic violence.

STALKING

Engaging in a course of conduct directed at a
specific person that would cause a reasonable
person to:

— Fear for the person’s safety or the
safety of others; or

— Suffer substantial emotional distress.
For the purposes of this definition:

— Course of conduct means two or more
acts, including, but not limited to, acts
that the stalker directly, indirectly or
through third parties, by any action,
method, device or means, follows,
monitors, observes, surveils, threatens,
or communicates to or about a person
or interferes with a person’s property.

— Reasonable person means a
reasonable person under similar
circumstances and with similar
identities to the victim.

— Substantial emotional distress means
significant mental suffering or anguish
that may, but does not necessarily,
require medical or other professional
treatment or counseling.



Stop Campus Hazing Act

Any intentional, knowing, or reckless act
committed by a person (whether individually or
in concert with other persons) against another
person or persons regardless of the
willingness of such other person or persons to
participate, that (1) is committed in the course
of an initiation into, an affiliation with, or the
maintenance of membership in, a student
organization (e.g., a club, athletic team,
fraternity, or sorority); and (2) causes or
creates a risk, above the reasonable risk
encountered in the course of participation in
the IHE or the organization, of physical or
psychological injury including:

— Whipping, beating, striking, electronic
shocking, placing of a harmful
substance on someone’s body or
similar activity;

— Causing, coercing, or otherwise
inducing sleep deprivation, exposure to
the elements, confinement in a small
space, extreme calisthenics, or other
similar activity;

— Causing, coercing, or otherwise
inducing another person to consume
food, liquid, alcohol, drugs, or other
substances;

— Causing, coercing, or otherwise
inducing another person to perform
sexual acts;

— Any activity that places another person
in reasonable fear of bodily harm
through the use of threatening words
or conduct;

— Any activity against another person
that includes a criminal violation of
local, State, Tribal, or Federal law; and

— Any activity that induces, causes, or
requires another person to perform a
duty or task that involves a criminal
violation of local, State, Tribal, or
Federal law.
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For the purposes of the Stop Campus Hazing
act, Student Organization means an
organization at an institution of higher
education (such as a club, society,
association, varsity or junior varsity athletic
team, club sports team, fraternity, sorority,
band, or student government) in which two or
more of the members are students enrolled at
the institution of higher education, whether or
not the organization is established or
recognized by the institution.



PRIMARY CRIMES
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VAWA OFFENSES

Offense

On-campus,
Residential 2024
On-campus,
Residential 2025

»
)
2
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(3]
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C Cc
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o

On-campus 2023
On-campus 2024
On-campus 2025
Non-campus 2023
Non-campus 2024
Non-campus 2025
Public Property 2023
Public Property 2024
Public Property 2025

Domestic
Violence 0 0 0 0 0 0 0 0 0 0 0 0

Dating Violence 0 1 1 0 1 1 0 0 0 0 0 0

Stalking 0 9 10 0 6 6 0 0 0 0 0 0

HAZING

On-campus 2023
On-campus 2024
On-campus 2025
On-campus,
Residential 2023
On-campus,
Residential 2024
On-campus,
Residential 2025
Non-campus 2023
Non-campus 2024
Non-campus 2025
Public Property 2023
Public Property 2024
'] Public Property 2025

Hazing N/A  N/A 1 N/A N/A 0 N/A N/A 1 N/A N/A

HATE CRIMES

2025: No hate crimes reported.
2024: No hate crimes reported.
2023: 1 larceny-theft/gender identity

UNFOUNDED CRIMES

If a Clery Act crime is reported as occurring in any of the University’s Clery Act geographic
categories and the reported crime is investigated by law enforcement authorities and found to be
false or baseless, the crime is "unfounded." Only sworn or commissioned law enforcement personnel
may unfound a crime after a thorough investigative process.

2025: No crimes unfounded.
2024: No crimes unfounded.

2023: No crimes unfounded

— Annual Security and Fire Safety Report
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